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HRA & GU3 & HFT 3 & ©sS 4 H YHIH B
Jrferg a1 (Notification)

U, B0 79-2 / 2015-CTTH.3MTS s feeeli fd0 / /2016

AR AT Urefira | 1™, 2014 (2014 &7 30) & U 33
HEUfST IUGH 34 BT &R (), (&), (&), (S0), (©N), @), @E), (5, @), @), (@), @)
ERT Uaw Afddl BT AN B §U, Holredel (Visitor) & Jd 3" I Hsel (Board),
IR o1 Urenfira e &) Jfafdrer =R =7 & | gen—

1. o ¥ ¢ &RH -

(1) ¥ wfafeat R gEe dreifie, ifidenr vd fafemior Hverm,
HIAGRA BT Yo AR wEerd |

(2) T ARG TSI H YBIRIT B BT ffr & ywrdy 817 |

2 9RATITY (1) 377 AT # <) 7 aRMTTY, T19 T 3er SeeilRad A &1, AR gft |

(@) “srafR™ (Act)” &1 31 BRI - ARG o Urelifra] |
A=A, 2014 (2014 BT 30)

(@) “frgfed ufdwRT (Appointing Authorities)” &7 31ef R - FEIH
TEdTIeh AT SAY Foal Wik & 2ferd ual R Fgfad gq qem a+ AR 2feres ual uR fhd it
Hawt # T "¢ BN ug & fory e aa1 #ioft 9§ a1t 9a=1 2iof 7 Fgfad &g wsa
(Board) Ud 317 I UHRUN H Qe 81T |

(@) “urfdrmTi(Authorities)”, 31BN (Officers)” Ud “Hdh1 (Faculty)”
BT 312 HHLT: TR B UTIHTRY, BRI Td FHhTd 2 |

(S)) “srEEN (Hostel)” &I 31ef, TRIH @ BTA & BETEN AT AT
Aol (Hall of Residence) A & |

€) “9a9 vd P AT (Building & Works Committee)” T 31ef,
ST & WS 20 & T8 WA gIRT (ST Bl T 9a Vg H1d A A & |

(Th) “®a AXBR (Central Government)” &7 37 HRA TR T |

(SN) “3rfersTar (Dean)” &7 31ef, RN & SIRISIAT A ¢ |

(T@) “farT (Department)”, “@& (Centre)” Td “fa@mera (School)” &1
31ef, WA GRT AFAIST BrIPH & dac Y TR BT I Ud rawde asr o=
Tq e fmT 0 T 9 2 |

(armg) “fac AT (Finance Committee)’” &7 312, 1S & @S 18 &
TEq AR R I3d & 718 fad aRfa A 2 |

(S1) “uE (Head)” T 372, fdWIT (Department)”, “@g (Centre)” Ud
“fqenerd (School) & Ha¥ ¥ S91& THE A & |

(@) “Gerdrad (Registrar)” &7 31ef, FATH & G d A © |

(TeT) “EReTdh (Warden)” <1 372, BTATATH (Hostel), JFdT “3IaTiig Hepat
(Hall of residence)” 31efaT “HIoTTerd (Mess) @ A& H 39 “HReTd (Warden)” ¥ T |




(2) Tt YA fary MY req wd 31 A1are, S aRTT FET & ar rfdferae # uRefya €,
BT a1 31l Ud Jraret forar S St srfSrfer # aRifyd &1 a1 S A (@rfrfram &
3IgY) & |

3.99< SUIERIT &1 YST:ATG SUTRIT UG H3+1 7 91 IdTd IRS F497 (A1) g
gIY TR HS & AJAIGH & 918 1 Holredel (Visitor) Pl Yfte 3 UK BT SIG |

qATM, T MMILIH BN R Al Bl AR A 3fegel A1 el Ura i
FHolTeeT (Visitor) BT gite g Wol Havdl o |

AJATYHI fIATT (1) ASa, Af&® sHEEal o1 MR S 59a Ares | W
3feres a7 e et srerar S 81 ®l AT gRT FaTferd fdhar ST |

(2) VT 1 SHTSAT BT, “FaMTT”, “@a” sierar “faemera”, S AT Sugad
FHSAT 1Y, H Ffiere fham ST |

(3) St DI AfTBR BRT b I8 IR FAT (HITC) BT STIRET R 3 2ferh
SRS 9471 b I7 faerm sohrsal § I fhdl Bl 98 R I | Udd Ghrd Had 378 o
P U ghls I Feg BT |

5. faumT, @5 3ar fdened & yq@E:(1) Moo gda e sars & forg — o9
T, g S1erdT fAerer Bq, WY & AR ARl H ¥ Ud ®I, WA 3/afd 5l fs 3 99
A ey TET 8N, & oy g & ou H fged T |
e, e o I | IRy uRReIf™l # smaead 8F WR a8 BT [T &1 SRR
TR TR TR TS AT FSRAT 31afey 6 ATE W 31fer &t 8y |

(2) oferp sHTS & TG fBarheardl & forg fovmT o erar faemers &
yqE, fFiqere & |Arrg FRIFmH, feR 81T |

(3) foMmT, @w sremEr fJene™ & W™, gRRea & & W &
grfereTRal & fofa |agferd ou & fearf~ad 81 v 9 o deedl &l fFde W S &l S5
[RENCEFINISIEACINGN

6.2[cd : TIeT0T Yoah eraT RIeToT Yoo H e, IQ PIS 81, Bl URYS R T fhar Sy
Tq 31 T g # Be &1 Foig Jed g1 fdar Smee |

7 3MEfed Ud BEAgRAdl &1 QAU HRIM, B8 WRGR §RT 59 WIS g F9
Wwﬁrﬂfﬁﬁ:ﬁﬁ?ﬁzﬁaﬁwﬁwzﬁﬁvﬁzﬁwm RURFISRIRNERIEFINR
DT FRATIA BT d ffAfrm § FeiRa A= dféres sriedl 8 e, Faeiar,
2 Ud 4IRS STdexe BTAT dI YT Y |

(1) weifr, U, $9119 Ud 317 YRIBRI =g, (107 Hed §IRT fhdT STy |
8 HHaIRAT BT BT : R # HHar AR a¥ffad g |

(1) 3f&rd HHARITOT

(2) AHATD! HHARIT]
(3) TRTRIDIT Td 31T HHATRTOT

o frgfaaai : (1) dwem H 91 WH1 Ul BT 4R WRBR gRT HEiRd ufear | geil
9ol IS & ARd | WRT Q| WY 9l Ug, "ed gRT SrHIfad Wl i




@ YR W W MU | 0 S WR P 9aG, 91& BRI (Outsourcing) 31T HfaaT
(Contract) 3ITEIR U YT T SITGA] |
(2) AT FETID UTATIDI g TRAIET (Probation) e 2 99 U 31
Tafergad HHaTRA &g 1 99 &1 R |

(3) WM, YRl W Wl H dg AR gRT FEiRT R 2 Maeasd
YTaeIT x|

(4) UTeaTIRT DI T B THRON H A ARy H e d T 8 |

(i) fcere, sremey 8T |

(ii) FeTTeTeE GIRT AT T G BT |

(iii) Fed T faR= @1 yd orgAIfad gl # 9 <1 favivs wewg 8 |

(iv) HTe faRmEl @ g 9 | HiFe gRT AT U [Aeys 9asd 81 |

dIe : IWEIFAR T AT H PIS e, AT S AT Y[
ST W W A 8 Al HSdl g1, ST ST AT SR SISl a3 &1 U Aaw
1A foar ST |

(5) weurAY®, (Wiaer W FRYfad ¥9d) Jourd, SU YT, Herid
TIUTS, Holalad, SU HAldd, TeTId Gorsiiod, LRI AMIdT, W ATHNI, FeTIH
W SMOBRI, q&F fafhedr AfaR), fRafhear feerl, oRkar fdR), o= Fusien
HTABT, TRER STABRT DI el & UBRON H == AT 7 F=Aifhd Fawa 8 |

(i) freere, srezer g |

(ii) HSo GRT A a1 4o Hawd & |

(iii) Ae gRT AT T faeiost Fexg e |

(iv) IfE a8 ug g fory Wit @ ST 8, 99 Wik X AN 81 Sl ddferd
ShTg BT UGI I YAUTS, IY TAUTH, FETID TUUT & YDHR0T H HIAH Bl A Herrerd
AT T Sreger a1, W AT, i@ ABRI, TIEr Fusler DRy, TRER ATBRI
DI AT B GHROI H HSel gRT ATHT IUFad WR BT YT I1 Wt a1 Fafdear a1
STfTrast a1 oI A1 ot Hoer Uk faere |

(v) BU GerdIerd UG FeTdd Rerdiied 8q dorded, Helidh Wol fdRI
T Wl BRI Td ferfher SRl g g ffdear sifdan |

Al : ISWEAAR F99 AT § DS A, T i A1 gL
ST § W A B Al Hedl §IRT, SR ST AT SR STl a3 BT U Aawd
AR febam SITge |

(6) 3= I =l UR wcil =g =g AfHfcr FETIER B |

() e, a1 39 g1 Us g S ATHd efda fedet 81 |

(i) HSeT gRT AT T R 81T |

(iii) faRToSI @1 AT 7 | HS o gRT AT U fIevst 9ew |

(iv) TFTe faRwE @ G | | e gIRT A1 U [Aeys 96w 81 |




(v) &I T, g, faemera T SoTs &1 U | IfE ug 597 o= el &l ST 2 foe
SR 314 AT bl RUTE T &, I8 YTAhT_I AT T Hawd 8T |

AIe : SRIFATIAR =+ AT d DIs Aaw, S-fId SAfd a1 Sy
ST H ¥ T 81 Al ASel g, ST ST AT ST STl avf &1 U Ao

T fbam SIga |

(7) A §RT Ud e g7 AMHT (ORIl &1 G HA: sl §I]T Ud

e gRT Yd JrgArad 8l |

(8) fa™T, D 3feyaT fIemery 7 HSd Ud HiHT &I Udh Udh faRysl el

grfl | qenft, aft ded g , &g AT fererd g I8 Mawad
oo STraT ® 5 S91a forg fafa=T Siféres emamett (Discipline) & HdRI
e g, d U ed el & foly #ed ud |ie 3 Udh Ud
feres = Bl ud U ST oar & SHieaR v S Sifére S
&1 faRIyS U 81T |

(9) LT §IRT UGT WX W<l & UT AT MG Bl BT (Screening) &

fore, feers v Suged B AT &1 e W) |adhar § o
B & 91G HSdl §RT &l TS BE &I ool B gV T3l Il Bl
RT B dTel IRINGIRI DI SRMNAT T AR bl faarmet
ST | TAIMY, AR §RT Ui 1 3fTda-l drad faegd ARG
(Detailed Summary) B AR §RT I9TBR T AR & GG
Wi, sRATR T A1 Heles g Udd fhaT Sy |

Ty, g8 W b, U% ATde B BHE AAfd gRT faflkee Hror
[ERISI

Td qify, I 1 %, @9 Affd U a7 @ foru S dRer &t
Il B g [l A & IHEIRT IR T AT fIemR &R Al §
9 BT AAfT R S iR 7 fasar g |

(10) F¥e9 # faffa, HAfdeT MR W A1 SRR T9 A BT T3 T4

Fgfaal aTad, Hedl BT IHD! 37Tl d8d H JfAd Ha1 91T |

10. ¥ HHATRAT g od vd Fee= : dwm & @il Han), 7= wal v st

I 9Ryd 81 |
(1)

URI% MYfad 59 3 & S1edele Bl b FIgfaey U aret SHar) &
ey d8d 31e8T 8 Ud a8 $1RI & oy INIRS 37 | I ORE A
TR UTAT STV UG SN Heel §RT 1A ferfdhedr Heel & YATOd 87 |
T, quid BRON ¥, Fsd, fow fafre yadxor a1 gawon @oF soft
BT 34 Al W, Al BI B, [ Ao g1 HuilRa @t oy, fafeear
3MITTHARIT # BT < AhdT ¢ |

srfarf ud Afafe & uraemEl @ sreuel|, HRed & AR USl UR B
S dTell Rgfaaa |eRord: &1 qul &1 gRdEleT uR B SIgl ue
GRTEAT 3Tafer AheTaTgdd gof B+ IR HHANI, AT HHAR] & S0 |
rfrfe vd AfafS & Uraem=ii @ sreuel |, dog AT ® HHATRAT B
] ] & 3oy AfaTat oy ol &R & AT & 3fd dd 3Tu
Ug TR BT HRAT &7 |




qenfy, el Bl @ fad #, R o & Igevy 9 ud NuEsl
Al 2fers AN B gAMgad B G| U SHAR Bl IS
BT DI IRRITR & MR WR, HSd, B:ATR! 94 (Semester) & 3fd
Td 7 AfeTd 3 (Academic Session) & 3fd b, ST HT Sferd \#=m
ST, YA TR FHdT |

iy g A1 fob, STel U {6l Aawd &l BHTE 99 & 3id AT e
A @ 3 B a8 AT Y, ST YHROT &, YA HAT Maeqd &l
ql HSel, FHelreuet (Visitor) W Jd FFAIGT UT PR, U Fa Bl I
3Fafe g GG B bl & Sl [l Y BTt | 39 Qv 95 &
31T W 37 &1 M, T a8 AfaTied! 31y ol HRar © |

T g 41, 5781 Bl & & H, e S & Igaed ¥ ug ul.
fopedt 1 Qe HaR) BT AT B ADHT | U HHARI DI TS
THROT ! RN & 3MER WR, Fed, 39 Ade g YA R
Fadr 8 ST faedl off grat 7 99 e w3 @ ofd & orfdre T B,
ST a8 srferanfiast amyg yof Fear 2|

T g 1 o, T8t VA el HHeR) &f BT 93 & 3id a1 ferdh
T @ 3 STH I8 SIAaTadh! 1y ol el ©, & a1 I A, SidT
YR B, GAIgddd BT A2 8l ol Hedl, ferredel (Visitor) A
qd 3TgHIE U &R, @Wﬁﬁﬁﬁﬂﬂﬁ@ﬁmqﬁaﬁ
3aﬁaﬁmﬁwwwza§%§gﬂ|ﬂgwaﬂﬁw%wga‘é
3rafdy farey Y Bet # I Ny T @ fd | e 72 RN, o
Ig 70 Y @1 377g Yof HRaT B |

Ty I8 Y 3, 31 1 gArgfaa, = «ff aRRefT #, Reror &,
91T qd faeprer Tffaferdl, vd Luest. eried! @ oy uoiiegd Bl
DI ANTGE & ITeATaT 3T el ¥ Igeed @ forg =21 1 Srgef |
BIS W HHARI 20 IY DI UTH AT U B & 918, <[ATH 3 AIE DI
foRad gqd e Fgfaa afer & <@r S ordl v Fdeei &
MR TR HATG 8l FhdT &, Sl D& ADR d HHATRAT B T
AT R B AR AT BT ¢ |

ToITU, Heel gIRT 7 by MY fEemf+een & 3emR o, fhdl HHemR) ol
aRdler 3afd, SHd HRIUGEE &I FHIET B & gvEr i
TR gRT, STfrdad 1 ¥ 2q 918 Sff Fahel ¢ |

TR BT BIg | HHANI, YT T BRI AT B B HaT H <7
Td Ucdel T 319cdel $U 9§ VN el 1 S, IR, g a1 3
BRI H T BT Helt™ el BT Sl SHD AT B A deied (e 9
TG I | ey, Ig ufdy 98 o el 8N STl e @ 9d
JFART A AT Hed gRT T9Y FHI WR T B g UfBAT & Ao
SlfeTeh BRI T FATEDHRI ATy &1 Y |

o aTiSremTRY fasdl ¥ HaRT 1 HaTg fAfheT IR 1R 3 ATE &7
AMCH SHR AAAT D UaSl H 3 ATE BT I b FHIG DR DT




JUAT b ded B & forg aramef 2 ud g uiiEier ol
SAD! HATY SR G TS oA |

(6) Hsel, fdil 1 PHHaARN BT HaTy, IHD! HAT FANK B DRV Bl
foRaa # RaTs B gY, 3 AIE BT ANCH DR 31dT Db Vaol 4 3
HTE BT I ShR FHATK PR AHA & |

(7) A BT BIg ff HHEr), FRIfad wiERY &1 3 A8 &7 AIfed qax
AT I IRTIH < Feball © | 9, Fgfaa wierer), gaie SRl 9,
IFT A BT TCT Fhal & AT IH HHAN] DI JATPR IH IH
2Ifers T3 BT AN T HdT SIRI G 8 P8 Fhdl © [o7aH VAT
e T a1 B |

(8) TeiRa ufdpan gy, W H Fgad @Ig Wl HHar Hafad fbar o
HHAT 2 Ud IAD (A5G AATAND HRIATE! URT B ST Fabel! & |

(9) TR & PHHAR, 37 AT & AT Fel ATARVT (3, ST AT 1
# fAQ T &, @ g Wi B |

11.49faer wrR fygfa:

(1) s dfafear @ SfeaRaa 8F & dravie, e aRRerfaar #, dea faed
gfciftsd eafdd @1, Afdrhdd 5 99 &I 3fafd Teb, 3 fHdl srafe 8q
A gad fhy S & rau afed, dfder W Aged o) gaar 2|
Jory, I el Afed VAT 8% Afdar Fgfad dsa & oeuel & yd
JTFAG & M (Subject to) BT |

(2) oS & s, Aot fodl 1 Safdd T Yl da+ ITd gd
Hefrd ug 7q iR ordf vd fFaedl o= e1f¥ean 5 av @1 @afd 2g
Hfaer W g o Faar g |
qmf, U gl Bg, dWed, U”e ydRor H uRRefqal @l
JMITIHATIY U e =3 A TfST TR Fhd |

12.3BT : HHATRAT BT JAHI, 59 AT & A1 A= AT 2 & Uaer=i 4
oA B |

13.HHATRAT DY AT AGRRAT (1) AR B HHARI, Fsd gRT T7I 7T TR FeriRa
Al & MR R R & YRR # ST 3fded, If MMar STl 8, & forg U

B |
(2) HIM & VW HHARI W, fo9 Mardia IUANT g W gRER |
3MaT Jrdfed fhar 1T 81, Aol gRT A 9Ag IR ReiRa fast
ST T A oeh YHTRG feham ST |
(3) rrare weell T el gRT T BT QT |
(4) S AR SMATH T8l oI, ST ABM TSI Wl BT YA b
ST |

14 a1fgied e :(1) A= & U Il HHATRAT, ST 01 STal, 2004 9 Y4 e gU

g, & fau iRl wfes fAf—v9s-Sus™ Iiw=T vd @Ay 9fasy

A —TE—U9—SUe™ TS BT TS, WRT Ud Y9I Hed gIRT §491¢ 70 a4t &
3o T SIQT |

(2) VY Tl HEATY, S AR SAaT WRAT H 01 S, 2004 B G

Ry 50 &, % WRER @) T3 Yo Ao (NPS) I e 2 ud

| 7




S AT & d8d GIH & U9 HHATRAT & forg 1 a8] Jargied o™ aR] 81T Sl &g

FRBR ERT T VA HHATRAT & oI T FHI IR AN fhy SIG |

15.37E08] & JATABIR (1) eed, T T D (21 BT fIRad Har rgae, il fdh 349

AT & e Aot gl 3 | SfecTiad &, B 319l § ST ST D1 BRIATE] BT |
(2) MHERAG AMETIHAT B RAMT # A B AFTAT BT STINT IR

HDHIT ST D] o HEe DI, DI T3 BRIATS! Bl FAIGT R B

ISP 3Tl 93 H 27|

16.f v & A¥HR T Sd e (1) ez Fr=ifead &1 Fgfad urfer grm |
(Q) SIESTAT Ud Ag ST fST-a! I+ Uldal, s Ud &R Hed gIkT

FEiRT fhy S gaR 81T | iy, SrfersTar vd 8 Afersran &1 Frgfe
3TeTeET & STAIG A B |

(@) 2feres vd yRTIE SHTRAl & WA [T, fdeTers a1 dal & U |
() BHETERNT Ud Ao W Hag Gl & &I Uegd (Chief Warden),

N
~

Udedh, Ud FaIdh Tdedh |

faftre Iedl 7q aoic Urau™l & g, s gRT 99T 9T W)
ReiRa ufdsar & orgou, feees @ o Jadr @ |

fFRaR goTe @1 fafdr=1 #ei 8g el @1 go: fafrare s9 #7e 8
Heo g1 FEiRa A™T 9@ = |odr & | aenfy, U fdt o g
ARSI & ST a9l | Big <aaT &1 371 @1f2¢ Ud VAT I g
faferrsT gemefe A &1 Yferd f&ar S =2y |

e, fHdl HHART DI I DI TS MR IR BT -Gl H 39
AMT G G < Ahdl & Sl Hed gR1 T9T FaY TR {eiRe o1 §Ig vd
aTTferer <TfRT @ I @ 24 #1E I U= JfE WSl 1 57 |l 81 | U
IS BT 19 JATeie Feel DI Gferd fhar ST Ay |

e, Hed §RT 99 Seqd &g o i) A &l ST R,

YT B 3T BT Ua faedl rfl & @ S & 6ol g8 11 a1
WW%W@MMHT@WM @ STUGa 8 S I B4 dTell
I ST, 11T AT SR ATEI SUANT P HROT 81 T8 8, bl Heol ERT
T THg IR FReifRd faciha S a6 sroeilRad &) IahdT & |

freer®, smaies Y I Aed gRT w9a IRy R fAuiRa aRafer
TR, TH-Tah] AT 1T HHATRAT BT FRIaT IR Fha ¢ |

T, Heel g1 w9y 9g WR REiRd el gd Faee & s,
HHEATRAT DT GFAET0T T JJSI UTSIHHT H Al Fhell & |

freered, T gARGT S ot a7 &ifdre $U W SIugad & TS ®, &
fhRTg  HHY A1 AT B W < AHAT B |




(9) frcwr®, foedt SART @1 fHll W Seey & foru SR Jded o)
AR B, el B I SHART BT 707 faHl) o Saeed 2 fovar ar & |

(10) f<wr®, sMareTee gRRef #, (i Suerer 819 &1 Rerfay # sreaer &
TG W, Ydhldpd I I IR 3Tehad 2 ¥ & afe gq SRl
UGT BT Gold BR Fehdl & [STaeh] a1 Heel bl &l ST |

(11) FIc=T®, TRGR @ @l Brs, Jod, Wb Td 3= 99 T&i a®
BT 81 Ud STl d AT & BRI bl Ao 30 I el o AR 8K 8l,
IE1 T AT T a1 Al BT TINT B FhlT 3 |

(12) GerIfea @ SRR URART H ST T A1 4 1fdes = =81, e,
I [l W B Bl 572 a8 S FHeidl 81, W AT A & (bl
N HHARY A BRAT FhdT ¢ | TNfl, Heraraa o1 srguRerfc sraf s
A8 ¥ D 81 1 Hed, Sferd GHe! I, Qe o 1f¥idd R Fahdl o
fh a8 W a1 AR & Bl A SHaNl § Geafid & dr dHRar
HEHT 2 |

(13) e Ud e & 19 §U 3T Bl BISHR, HSel §RT UKITd UTRd
PR 3R B QU T & SURIT, I & ol d @ 3R ¥ fby
S aTel Y ey, | & A 9 Ud forlRad # 819 =12y | O a9
el WR, 3Hel H AN S &l HIIaTE] Gerafed gRT ol SIg |

(14) feer®, T8 @ fdde W Td S9d gRT Sfd F937 oM WR oy
AR BT 76T TR Tl 2 |

(15) ST 37ede BT A, IHD NI, GG, AT AT HROT H Wrell 8l AT
9 31eeT SR, SR AT 31 BRUT A 1Y+ dcfed Bl fde et
# arwel 81 W17, o SR, el & BRI T fded o) Al 2 |

17 BTG (1) BIETATE, A Ao, AT SARCI Ud Hh1d Ael & ard |
e T ATl BT e Hed gIRT fhar SIreeT |

(2) BHEE Td AR Hhal & sHilad AHdl &I FUeH, I yaed
(Chief warden), UdeIdh IT HETIDH Yaegdh gIRT fhaT SITQIT |

(3) T Ueed (Chief warden), Yeeid IT HERI® Yaed Bl FQed gRT 2
ay =g FRgac a1 SeaT | Gy, 99 Uaed (Chief warden), Taerds 21
AERID Y&eTd ST Wl YRl &, Bl Fgfa orafer fFaere 9871 Fevar © |

(4) fafr=1 sEERNT Ud Aagal o TfafafeRl § Ty wnfid &3 2q
g&erhi (Wardens) &1 Td AT B8R foTH A4l Uegs A& 8 4
AT BT STedefdr 9 e (Chief warden) §RT &1 ST |

189 U9 gfaemy:(1) He & SHAR), A3 9ol d < v 8 UTF B ST A
SR 9 8y W HeiRa da=sof o smenfRd g |

(2) TR & HHARI, SADI TR AT ST uRIR et R fhy 7y
e 1 @1, wed gRT d Al A aR ufgfd &g s 8 |
(3) wed, Wara Aedl Afed 9l Frafid &enRal & safte drivee=
BT |HIET g fRRMGe SR B Ud /1 Giaemd o b — ey
AT faeTd el (CPDA), faeIy ety srgar, fawiy 2mer sraerr
anfe, dadt ARG B dTel FHTA B Bl <& ST fosgat Aifa




TR AT Ui SRl ol uRys a1 |fAfa gRT a1 11 |t
g Rrad 39 ar9a dag [ & iy a0 IR gae drenfirat
HeIH! # Yaouar & 8 |

19.5sd & 3MM<e Ud il &1 yArofiiaxor : dedt & ¥l Aol gd aeer, Gaafd
T Hed §RT 39 2q AfAdHd 31 fdd & AR JHIOTd 2 |

20.9Sd I 98F : (1) AHIT: HSd B! 93P TH Detex a8 H IR IR 81T |

(2)
(3)

I8 4o 31edel gRT WY &l Ugel WX A7 Q21 & TR UR AT =[AaH
3 &I BT AN R gATS ST |

BHRA T AR B =ATH IURIT Fem 6 2R |

Ty, ®1S e feN fofds & A A WY 41T o Fha ¢ |

Ty g Al f, ~gAaq SURAMT BRA F B & HRIT B 98H
I @1 SRl © 1 a7 d3h SUT I I I R 7 el §IRT
FEITRT =1 9 T 31 T IR WIN &HA1® ¥ Udh 9@iE & ¥ia
U: gelTs SIQT | UK gridoe | T 70 WHY @ ST ©e qob Suerfd
DHIRA YT T BT © A SURT Fed &1 U BIRA A1 ST gorct
ITD AT ol Fa AT B 30 Ufererd | HH T B Ol | U
TRl # STet R Sod A SuRIfT Bk & a1 gRd 21l €,
ST T AT AT ST IS FE B H&A1 98& & IRA B &
Y IR TR DI FIT H BH &1 S | I 96 Bl BRI AT
TE1 21 ST g1 wIffTd 6@ § a7 oY |

HSd B d8d & I BrRIfITAl 1R oy rfemr=aa: o weafd | a1
EGET Pl BISHR 3= IURLT Tl P Al b Igad I (AT ST |
IfE IS 7 SRTER AT H (AT 81 AT 31edtet T | foTides 87T |
Aed & UAd d8& B 3federdl, SURYIT BN WR AT HT | 98
IHDT AFURART & IR AT [ARIE I3 BT e HR v T
HSoT Waw Bl AT DR Fohdll © | VAT ATHIh+ Aedel gIRT 7 fby S
R IR Hed AaR AU H ¥ [l U HSW Bl I9 I8P Bl
STETEIT &G T A E |

B, YD d3h B [IRId GAAT U Fa D, 98 Bl (i
A AT 2 T8 gd <7 | 39 forRad gaem # 98& &) aNi, I g
THY 1A SIFDRI Q1 ST | qefy, afege, (il rcaraeasd favy
A IR AR BT S 2 Heel Bl [A2Y 48 6 3fafe) ol Faar uR
Al oIT AT 2 | T foRIY S8& &1 SuRAf A i fafid doa @
IURIY HRA & FA 11T |

d5® B FAI, TP Ha Bl IHD HSd BRI & Id R IRTS
URE | AT I3 q18h §IRT SKi1 1S Hel A 1 S A |

HAAId, 93% B B FALIIRIY 958 BT BISIR, TAD AR B,
o D1 fAfdr | =IaH 2 e gd < |

fpdl fava @I 98% & HRGAT H AMHA B &AM Fo T,
FHArId & U dod dI Al I <gAqH 1 A8 94 Ugd ST a2y |
Ty, 3fedeT qd ol U | 81 UR W il | fh vy @
A BT I ITART < FhelT B |

(10) T Ufdeam el Ue=t UR 3reder o1 Aot sifoH g |
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(11) 95% DI BPRIATE! B BRI, [Faed F RS B, Hadrad gRT TR
fPQ U Td 3fegel & SIgHIGT W Aol & Il Aawil ¥ gReferd
P G | 591 BRigei &l gite, fHl Heie & geid, A big afar
2, AT At BT SRl 93 # AT URATA & HIEgH | Bl ST |

(12) w&wawaiﬁmaﬁzﬁwmﬁﬁﬁﬁm

|

13) TS BIg TR, AP AT JJURANT 8 FSel Bl SAgHfT forg faem 3

1o AR d3D1 H |1T oI H JAH 5T & Al SHADI HSA DI HERIT
AT BT ST |

(14) FSd B FEIAT TEXATARONT & |

(15) WSSl BT beisy, Y d URY H U 99 3[af =g qd [hAT ST | 394
PIs gaTd by ST WR HaRIT A URTAET T ST |

(16) Hsel, IR HAHI AR & YaI & FoTd v AId G [JHRT HATA,
YRA TRBR B STRAT BT | 39D! ol F&AT, IRYS B '
® IATOU, el BT AT b IUGERT 32 B IATER IR (e o1 Srg |

21T B 48 : AiIe DI 95& Sid Wl ATILID 81, T9 8 ADI IR AHEI: A
@I 98H TP Dotsy a9 H = IR IR N1 | AT 961 8 AT & dolex, 9 &
TR H U a¥ J1afe) ¥ T fohaT ST e © |
(1) 21T §RT ¥ Bl el IR AT HIHe AR & =LA 20 Ffererd ae=at
DI AR R A Bl 95% FaTg ST |
(2) Hric P 9oDI B BRA 7 WHC D Bl ol D YATH M Fa=|
BT IURART 3faeares erfl |

(3) ¥IFc P! YA 95 BT e, IR BF TR H33d BT | SHD
;g:fﬂﬁ b SRH S9d gRT AT e IS d6d Bl fegerdl
|

(4) Wﬁﬂ,?ﬁﬁ‘dﬂﬂﬁiﬁéﬁ,ﬁwaﬁﬁﬁ@%ﬂw 1 A<IE g4
JI3% I BRIl Afed, falRad a1 gelagiie $u | a1 uiRaread
Wﬂlﬂ%ﬁ,?ﬁﬁ?iﬂﬁ%ﬂﬂgww@ﬁwmﬁﬁﬂﬁ
fwr T efier R @ ST < Ahar © |

(5) <U @ﬁfﬁ%g%ﬁ fQu 7 yrau™ & qEcE, e & e, JIfd
JAaIH I R AR =1 @& oI &4 s@fy & Afed W
HATeR RS S50 FoIT Fha © |

(6) Y ufebam el gl wR e & sreder o1 Ao sifer g |

(7) 93F B HRIAE! & BRG], Hdd KT e B AFAGH A TIR
fPU SITGET Ua e & 9+ Al # gRaferd fy Sig |
Ty, ¥ Prige uReEerd T8l fby STgE, Jfe e o1 g H V4T
afReErerd | & fad # s1fue urn 91 | srige, [l dened &
%ﬁ,aﬁﬁéwﬁ,ﬁ%ﬁ@%ﬁmmﬁg&%@@

|

(8) U PRigw Yfte Ud HiFe & ATl & SRIERT B SURIT BrIged Uil H
Tl fhg Trgrqu A GOl BRI G7T & G, @Hc%ﬁ TR,
Hsol Ud gRyg & Ao g el ¥e 1 |

(9) SMHRHD AMaTTHaAT B RATT H A BT 3ege] Wi DI AfGTAl BT
SUIRT R FHT Fo=Tan A B, B Tg BRIATET BT JJAGH
HR B D] ITTAT §56 H <7 |
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22 faca wfifa & 3@ (1) foa |fafay @ So& 579 i sava® 1, 79 &1 Gl IR I8
6% UH 99 H HTH T IR BT |
(2) faca AfAfT & = 4 Al W facd AT & 958 BT HRA T |
(3) faca IR &7 IS doh @ Ieuerdl, Hedl el BT | I8 SHAD!
STguReIf & SR fobxil fARIe 93 B Tegerdr Br- g 3 qa
BT AT BR BT & | U7 AHIB Heol et GIRT A fhy ST+ IR 39
I3 B (aeId, HSeT 3eTel & U H BRI B AhAT © |
(4) <fafer 20 ¥ Hed BT J3D! Tg FEIRT UTaem™, IH 96H & LT B
PHRIATE], WINT 986 BT Ya: I, 93Pl bl Faarg AT A,
SR H BT v a1 ST Ud srigedl o gite snfe, fac |t
B 3BT IR W FHAM BY I AN BT |
(5) faa |ffd & TI® dod & HRIGT oI Ui, ded &I Holl
ST |

23994 U4d s Afifad dY 8@ :(1) wau vd Bl AT a1 Sob 519 A mawId 8, 99
B A1 IR I8 966 UH a9 H =¥ &1 R 81 |
(2) w9 vd BRI WA & FATH 4 FaRI H 9a+ Ud B AT o7 dob
BT HRH G777 |
(3) wfafer 20 % Hst @1 JoBi Ty MUIRT UG, S ddT @ Fa,
SR H BT w7 1 ST Ud dRigal @ gfte affe, ¥asd vd
w1 AT 3 JSHT IR A T B AL B |
(4) w99 vd R AR B IS 98H B BRI B Ufafelll, Fsel Bl
ST ST |

24 Rrera AR gaReIr(1) Ried MaR aven & d8d #sd & U6 U aAfd
ST BT AT ST YT YBCIHR0T & A1 BRI Xl G IHD (F0R1 FRAH Bl dqd18e W
Udhe fhy ST o URERIdT 98 9 |
2) T HHAR), FHR A A7 BF B RIGrad &7 FaRo, dwer o
IAA FaRAT H &I B U7 IET & Al Hed @l U AT BT Fad
Rreprad Hafid o STYT vd 99 |k & oy 9 Saita sHeamr),
GBI AR AT BT DI Fferd fHa1 g |
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A 1
TR =¥ (Conduct Rules)
(dfafer 10 (9) <)

1. URHTHTY :(1) 39 ST H I Tg URMIVIY, STadd 312l IeailRad 7 &I, F=gar

BifT |

@) “@HarT (Employee)” &7 31f &, HIE @ 9! IRl U9 3Rl a1

g%gwﬁg’cﬂ Td G W Hagdl bR drel AT
I

(@) “Term BN (Competent Authority)” &1 31ef &, fFeerd @ forg
SN HeeT VT 319 ¥Rl HHATRAT & oy Ae9ra |

(&) foodt Bl & “IRIR & dew” # 1 enfie 8 |

(i) HHAR & Ui IT IS, ST WY THROT B, A I8 SHD A1 Y& 8 AT
T8I IR 9 HHARNI & Ui AT g1, ST 9T UhR0T &1, URIR & Al
H wnfiet 81 B S \eH <TATerd & IS AT fS@! §RT HHarl |
3T 81 Y B |

(i) HHARI & G A7 G AT Aided I3 A7 T3 S AN TR 1 a)E A
a@aﬁq?wgﬂmﬂ?ﬁgﬂgﬁgﬁﬁﬁﬁgﬂm qﬁﬁﬁaﬂfﬁ
BRI T8 BT ST fohsdl 1 YR FHoa™l W ERGRIN
ﬁmﬁﬁﬁg@ﬁﬁﬁaﬁﬁ%m@ﬂ%dsqqﬁdwﬁm
T 8l |

(iil) HHARY IT AT Toi! AT IfT A Yo deeT 9 A7 faare | Reder v
I S HHERY IR URT ARE M3 27 |

2. g1 AT AR :(1) T HHARY 3107 B Ud aeR § YR SHHEGRT a=a T Ud
el Y eMifcres AT ARG UgfeT BT 72 oG |

(2) =ere & T HHAR —

(i) ST BRIEH AT JIATY Haedl Faed B FHS UG I YT bR
2 S Ud STHHRY BT FRAR fIBR B BT TRy T |

(i1) 3=t =ifcd v rasfie Motafddd | o 9 3 Brf Ud dadl @r
e OXI SAMGRI Ud o6 R &1 § R T |

(iii) 9T BRI TeORATgdd, TRAYdS Ud fadeqol a_id 3 B |

(iv) S BRI e IRE TG THATd @ A BN g I BT, HHATRA,
Hag1, WA H AT dTel ATHICAT AT AIRT PR ATl Td ATH STl
¥ o {5 WewTa & AW, Aot Ud AdaRierdT i ST 31U |

(iv) "R feal & Ay @1 ere |

(vi) 31T el § AEHIRAT Ud FaRT BT W19 I |

(Vi) 3TeaToe Ud e ¥ Uil difgd Hufed BT ReTor & |

(3) AR HHARNTY, STdad S ARH & d18% BT B - |iaT 737 2,
qT T APHING R R Whd f@drr R A 8l oo FiRa
BT AT H FRe # &1 SURerd 87 |

(4) I PHAN, AU B IR DI ATGATID ITATIEIT & HIROT FLRATT
# Hifds vu 9 SuRerd 9 & A6 81 9 s R S9a fafid
g@ﬂmﬁ@ﬁﬁmmmﬁwwaﬁm

|
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(5) aE HHARI, ST fH¥l BRI BT THRT 81, Hraverd R ! Afge &

A IS BT b 7 AILAD HEH SO |
BRI : 3 SUMIH & i I Iared (Sexual Harrasment)”
T YcgeT IT ITJAT TSI AITANT BT I U7 I FdgR Ao
BT O —

) IRIR® el a7 oI |

i) I g &g e a1erar /1 |

1ii) I+ eeft e ae < |

iv) 3reeiler fory fazamr |

V) A e Big 9 IRIRG, HiRges AT JMHIRI b MeRT |

6) PIs M HHANT, ST BRI R fhell i) YR A I SrsT § Gford
%ﬂw%\’ﬁa—s’ﬂ"\f% @ AR RIS Srfard! &1 9T
|
(7) @I N FHAR 7 I W DI SUSR o7, 9 & IRAR & fhedt A
T IFDT AR ¥ AT 3177 DI IUBR & & T ST BT |

~ o~~~

<

~—"

o~
~—

3. grdvife fewfrm @I HHar afe B1g Ardor=e fewoft a1 srfivd $9 ave & <ar
2 ORI R & BHaN! & AR UR SHG! Ugad Udhe Bl 81 AT I8 ARATH & HHAR]
o1 2Rad | ®13 ufafear <ar g d a8 4 feenfdel & srurer &vd gY 21 < |
(i) AT 3TUe] HHANRY] BT HLATT Bl BTNl AT AT IROTH BT FHI
I R Gel 9 7 ggolidr vt # g e 2q UIeHTad Hva 2 |
(i) HIT 3fU HHARAT DI Gell 989 H 9N o AT " Hried H
W$W@WW$WWW#%@W@H
DAl & |
(iil) PHHRI FRIE A IS 8F & BRI, BIg 1 Aol 9I <o F99 9
Iedad Afdd UG AATRIG UMM BT UTas BT | HHATNGT Dl
JHA=d B3 B8N b I Bl A1 |resii~e qur o HwI= 6
UICTSST BT €arpT « <97+ UTY |
(iv) HHARI 59 S Aferw a1 eI &5 | faerysar ar fafdrear |
ST A H ATGoIG B | 9319 < A7 foRad a1 Aifkgs $9 |
AT AFTATIT BN, I, M, UG T Jrgal IS ¥ (=1 gga
LRI BR8N |
(V) HHARI gRT o9 Fafera &3 a1 faeygran ar fal¥rear # faews & $u #
<1|Jmﬁmqu|ﬂﬁmwﬁﬁa€a§$@ﬂﬂmﬁ?mﬁ®
IRE L, AT vd Sugad U A i 2 |
(Vi) ®HHar & 3rufera 7 fo ardor=ie siveafdd fshue Td sred! |rar |
DI T B U9 fARIVSIAT I Tl fJaRor A1 Terd @ | Udd 7 fhar
Gy |
(vii) F¥I I Al a1 gemaS Jqal W dadl 98] dHAR] Ahol-d
AT 27T F /e & ORI @& o0 3 a1 BR & for ieR®
dR R e gRT g b T e |
(viii) fo=dT +ft Al IR AaSIS 999 <d AHT HHART 319 AT H 39
T BT &I T b IS IIT AR & Ad BT 3G B drel & T
frdT a1 UfST &7 AT 9 Yge UTq AT ST BT MR
99 D | U BT |1 AR gaRor # fhy Ty fosll <19 a1 aren
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Py MY T — FHANT & U | AR B — Y A @I By
SEEERISEIERIT

(ix) afe fodr safda, wisrer) a1 |fffa gRT Sarfera Sa # Tare! <F
HHAR] DI AT SIY, 1 I8 USel He™ UMb R A 3 g
SIFANRT YT/ AT |
T, eI B SAIARD AT gIRT A7 fobeft =a1fyep ST # Ty @
foTT JeITaT S R =Rl BT JIFART BT SMaeaahdT Al g1l |

4. f&Ql &1 cHvrd 1 Aoy ¥ FHAIRAT & oIy rawares BT foh U 941 Hafera el
vd gRRIIT & HeIT BT Yol S0 | 37aId HN Sl NN T (b arfdds, [T a1
< SfT Xe {2l # Thvrd o1 PRI &7 &1 | §9 qrel b e feenf-ceil o1 srgurer

BN |

@ FER g gAREd ¥ F dver @ fiar af difges Tfafafery od
= difgs a1 oy fafafel & Tt GROTH & o helrd
& 9AY, S@ qre, AfTd, AT fedemdl & SR & fasdt
AT, FATFAT IT < ST X2 &l § SH_1d BT HROT 7 g9 2 |

@) T Rdam™ aRS! BT 9re, Afdaid, a1 e el | I7ad
HRIAT SIQ ST difge a1 ay Tiafafet & alRomal | fadq ar qaa
BT # IIeTd & |

(&) I | ER B AGATd TR & SR HHAR] & G &
fITR & FHad<dl 9 FHHI A 8 IT I8 qRIH 7 1 |

@) FHHER S fodeni § eavg § e 81 a1 R Rl § edvra qrad
SIFTRI 81, I Aehlel (MQ el & AT W AL DI lord B |

€) I, 2dl & <HIT BT Y9 B D folU TP ATIDH JIoTT IR 6N
HETT HHARI BT FATYT |

(TH) I HHARNT fHT a1 HuAl IT AR A FEAfd U IR SR
$I ¥ gd IgEY DI Il UG IUEE] TR FeH UIBRT | F9 dal
TR R T I FEHT ST DI IAHTRITT I19d T Il F |

(GON) <R BT DI W HHART W Bl ft drd 9@, e et &
THTG B FHAT B, AU 3MY BT 3T IET Hel B a8 @ a7 foey
THE @ GG & U H SHH 9T oI a1l 81 AT HeTH YTl §IRT |
TQ B A7 RIAERY & Telvasy U 81 &7 & |

(TF) HHARI DT IURIERT AR T AR, IR Yodh AT W<d Yodb o
ﬂgﬁﬂwﬁwﬁﬁmwwmﬁﬁswema%%%ﬁ
RGN &1 Fag wad G Aafdara s RRaa™ 9 9
ool gwrfaa T &1

(eme) e, faal # THIa 9red Ud arad i g9 | T Rerfa 99 g9
2 OTd BIs Afdd S9 B & oI STAEeER 8 O B & Heldoy
3T AT UfTdhe URUAT § 39S W03, I IS YRR &I HIs Afdd
T I AT GG Blg ATKT (S BT BT FRIeTdh I GuRATGOR
aTi%:)Ws‘iﬁl

5. G 9 92X fawia 2a (1) 7qe HHan) S9d AafdaTd vd uRIR & Iexl &
T T 31 faci fEaerm™l ! Ube BT fOraH Jarail serdr JfedT= g T, URIEe
Yo, AT AT | af 7 81 VT difges Huet & W Yod & U ¥ Ay fae: de,
T8 HHART fHT HUT AT R I ATIATRID HeeT WG &7 (STel B &T) BT 99 —
(1) T8 BuH AT AR, T HaRT Hee Gl =, FHART b G H
B gTel e =T &I Ay o) gfef = <= 8 |
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(ii) W?WWW@WWWWW
ST & |

(iii) \cq a7 TS Tl dTel NAH HRIGH! | gl & BY H HHAR]
& ARAIERY &7 UTTST® & |

(iv) I & |r fhAT AEAkT uF (TR H Heril &1 RaH el
AR Bl |

(V) U PIS IR 991 3@ B Sl I eI & Aqd &l oraH HHar!
e 2T |

(vi) Ut S Ear 8 R SHar) a1 sragfcd a1 e ga1fad 819 @l
HHTIT &7 |

(vii) ForY e 3 Rrpfra e & |

(2) FHIRAT & fEAAI ¥ THIG qTad HedTdh+, HeTH UTEBRT BT |

6. difg® duer : TN HHa ifgd FueT AN BT UTed= B |

7. oI fafaferr: wi eHen), orifae afafafet qed eaa eHerRal o
AN YRT ARBR & 191 A 2y 8 |

8. HEIT &I AT :(1) & HHANI AT B WA DI I T4 aRRfHA &1 Sery a1
AT TSI Dbt ATIRTED AANT faT HRIATS! qh 8 WIHd T8l & a-q g1 AT
Sl BRI AT AR FHIG B 919 3ME B FAAT AT ST 1 SHD BRI AT Baied g
HRA H qIH 99 el © |

(2) HRJIT &1 IS HHARI, g AXBR & HHATRAT DI AN AFGS] B
00U IAD W & AT URIR & HaW| & WA Bl Il Ud el Fufed AT MR &
IR H G BT |

Alc—arficd b1 3fef 8 Rbre & AR I w@ified, (ST fb dad
USTII, USSR AT 98 O 81 AIAd ol o) Wil W@ I1 Fufd 6T deo |

9. INITAS, GHEITY Ud RIerad = & HHAR A7 BT, I 3ngrdeHl, 31dTal,
TRl v Rieradl oq | # SIRRIRil Al g1 *ATUd Yometl AT ARRI &7 &1
ST BT |

Are—3rferem Feo wfud yomel a1 "RERT &l MUiRT &) 99 et
FRATT O ATRITS AT FHRAT faRor |fafay anfe | sy anaraes, ordiedi, ot ud
Rl &1 TER1g | S1a A1 W07 fhar Srax Ferd UeRI &1 FYfId driarel & forg
STIRIAT R WSl Sl Heb T S WIASleh AR R @ g ST 81 9 G & A Fawi
& dra aRferd 81 9 |

10. T Yd GYfaa yfear \wemd & 9 HHaRI A1 B1F, 39 Fd & faea fel
TRIT & Joete R T ufear SuRId &€ @ Wil 81 |

1. WIAHR Iuder (ATIT FTor):TH A AT YHRON W, S SWRIGd FHl &
A &l 314, B9 W f0ig, SaR HHeTRAT 8 N dard Rfde A (meRon)
Al & ureeTl @ SMER R fhar SeT |
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A 2
AHTI -9 (Leave Rules)

ifafer 12 <)

JAqDII - (1) FRAT & BT AR TG DT HATY, HARATT 3 TATG TASH ST ST
JIHT AT AT IABIE & [T AR 5 a9 Th B | FURT BT Sfadd b
IHDT SrguRerfcy ufrRgfa ar facer Jat safey 8 srgHltad 7 &1 g 8l |

(2) fH¥ll HHTI AEH DI I AT H e TR IR AT SITQIT 59 I8
I Wigd e BRI W 7T 81 fH U F9H e Ud Aisdl § SuRerd e
et & foe oy faiia FeradT | gRT A1 9Rd SREGR §RT AR a1 T 37
Torl @ e aRATSTT | T & |

1. ATHRAD JAAHIA FAK HHANI U Deiek a4 H 8 faaw MHRAD Iqep1er A1 5
e D5 ARBR GRT FETRE Y T AR ATHRAD SehTer 2 UTa B |

2. a9y asRe® adreT [ ISl vd U fdll Seqed, S s Sfd aw=r
Td 519 9 |1 GBI H ATAT FETIAT A §RT USR] 7 BRIg TS 8I, D o0 T
HHARI 15 fead & ARy AT RAS Tahrer 8 UTH 81 | U IaqW & — (Hdl A a1
SlfeTeh I3 H AN oA, Ufifed |l ud feafderneral | Hikad qRiel g S, ad=
AT B TSB! § AR 7 A7 Ardiie f&d 7 =marerd 7 1R <1 |

3. efdafae vd guffa raeer aa FHaR! 59 919d Hsol gRT 9491¢ U 4} &
SR AT AT AU SFaHTRI oG TS B/ |

4. 9qfa, Mg vd RIg] @A AT FHI Aa Bl 2 Sifdd geai H HH geai
=g T[T, figea ud R SamTet S1aehre JIgAd 81T |

5. 3IfSta ra®rer (1) I HHar v a9 # 30 feaw IRia srawrer & forg o 8 |
T, Th HHT T Bl ISP M1 TR & BRI Th JHex § 15 faaq 9
31forep ST SrasTer &1 fam S g s siatd oY faeiy uRRUfal of Brear, teh
IR H frmad 7 gy srgerer WHr g |

(2) T FTa e Gfedl & TRTH IIfSTd TABIRT BT STHAT IR Fhdl 2
ST IRy SIfSTTT STaehTer HET SITQIT [STH o 3fT dTel WHER & dANT Jod 90 H IR
AHhd ¢ | 394 I8 Ff2ared € f 1 99 & et dolex # 390 18 gfedl & IR wWiad
TR 1 e & i raerer W g 2 fam srquRerd 8 |avar § vd gfedl & <R forar
AT UAT JTThTT, a9y ST STqehTIT HaT SITeT |

(3)1 a9 & Aferep befex H BT v TS T gfeal & ARM, a2y Sifdfa
JIHTY gl Bl BISHY, TIP GH o, IRME § BRI TR ISYRYT TEh,
gRATSTATRT &1 Tderor, emer wfafafer & dferagar, aRWR # faxvaRa wfafafert &
HATA, AT & YRS BT M BT FA BT | AT AdDTeT, T qu, Jells
HTE BT 1 TRIRG DI JIIBTI T H STHT fhaT ST |

(4) AP TS BT IIMSTA GBI T o ST STH Fodl BU A a1
T H ST fhaT SITUT ST 1fdrhad 300 fEas &) W4T T STHT 81917 |
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6. 3 TH TR R @®H1e (1) foxdl Frafd Ao e @ Afe® fAa & SeT 9,
I AR HoR T ST, FTast AR I SchedT T a4 el 9@ |
TIEHRT —(1) IWRIG 194 & Igqed # I8 W fhar irar 2 & e

IR UR JATHTET Hh1I AE DI ATAATID U W ARG B8 &g U fhar S 2 va
39 JIIPBTY BT AT S B IURI AhI T W 3MUferd 2 fb a8 dea grT fAuilRd
S B AR H AUl HAY T | BRI AR DI 39 v U dis (felRad argdy u)
U AT BT |

(2) B AT T B FAMT T T ISR B SR, Th A I Afdd el &,
o4 gfeam gd a1 ygernd A1 Sl aRE SIS S & Urare Hied, fedbdd 1 HHER db
21, oY S7aHIT (IMT &ra) AT ST | BIg AT STaHhIeT il 2 T Afdds AR § U AT
forT SITQ 1 S 4T 1B (ST ofid) AT ST |

(3) IS 1 oTg B (ATC &ld) AT dT ABTe (AT eid) faaer Har afdr &
AT & Qd fAqer T 37afdy g WA §RT WD Fa Pl By da el (adT ST |

(4) HepTy AR B faeer Har srafdy R ufcfrygfad Amma: T Wigd o S
STd I8 U AT 37ee DI 2Rigd I fhdl SRR AWM, ARBNI [ AT WDBR] (b
S fa=i wd urenfiret fa9mT o ufafgfad o= i Rer e |

(5) BIE HHARY, fS=T facer HaT Srafdy sraarer wiad o 17 81, ter — afe ur
21, ITABIY I AN, SUGT ANTE Td HH 1aT et wfasy (Hfd #§ Sv9a
@ ANTET & UTH 81T |
7.0 (1) SO AR S Adfedel ABIT W B, DI ATHTY Aty H got da+ fea
ST F Hdfedhd bl Bl dfe), faH gfeedl yd yd gear SIS oI & YTaer
afEd, &1 ARl 3 31ftre 8l B |

(2) Adfehe BT Al # I : UEelT HdfdHaT AHRTI, (31T <F ITANT fahg
MY (3TdeS) TABTR BT AR, TR ST IMHRHAD, AT T FAUT faerer dab WA 2)
AT ¥ =YATH 6 Y DI a1 YT B UR & Q1 ST He T |

(3) U HAHTT ASH Mol Hdfehal AqHI (3 I IYHIT fhu MU (3rdes)
JIHTE DI FHATHR, UG ST MHRHAD, i T FAMT DI dob AT &) & forg ur=
BT AfE 98 sl Hafcwmd JIaaTer & IURId R # 6 a9 &l a7 < gl & |
8. TTY 3TGhI B UTAT: U HehId Aa oY fTeh1el & o1y ural 81T Afe 98 fUwel oy
T Al DI AT F U e & d1e, T YRS B HLIF H Hal URH B &
SURIT, AL ¥ 2 YT YHER &1 Hal < gl 8l | 93K Ugdl fay Y ais (frReaa argay
U) @ STATAT Bl ST bl & |
9. 1 37afYy B B UTHT: T8 el IAfT ATHT & foly Ui B8R If ol ofdl
3Tafey AT T dHel ATHTL A H IUH Al @ d18, AT YRS B I AR H HdT URY
B B SURI, AT H 5 a9 DI AT < bl & | TV, WA H AP Bl eRyad 4,
UEell IR el AT B fABTe DI ITART HR v Fe[Idh UTATIDh] Ud T8 UredIdhl &
foTg R a1 @1 37afey 5 9 P AT & WIH W B Sh 2 aY DI JdT A TF BT Sl
HH ¢ |
10. SEDR: Teb ADII TG GBI v THI UM BT, STd Jg GfRed 8l fob Ao o
LTI U = ¥feres AT § PIg HfSARg 7 M Uy Ud fRT & U 2ifere
SMITIHATST BT Yot HR+ B TAT HhTd TG SUA 2 |
11. RS R SUSE (ATAT FeIror) T ARl AT TUHRON WR, ST SR i & Sfavia
T2 J1Tars IR fvig s Rafder [arg (sraawTen) g+ & SR wR fhar Sire |
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AT 3
A4l 3[4 (Contract of Service)

(dfafer 16 (1) <)

............................................................................................................. (RS 3T FRrgarreafad et SIe)
Td HRARI AT UIRRTa] FRAM ..o S R T Urenfira! rfafrm 2014

(2014 BT AT 30) & TE TS ©) (FTRT T HLRATT FHET S T 1T & §1d gl
=

I8 &, IR gaer drenfirer sfafm 2014 @S 24(1), (=1 omT
A B'T ST ud ERer @ dfafeat § 5 dfafr 16(1) (R emr wAfaferrt war
SITQ) S H SfodtRad IER, Ud FHolreded & AR ¥, & TRBR ALRI[ B
foreere (ST S fFrgert afd ol Sem) &1 ... q9 sq wfdar Fyfad @1 srgHifed
R W YT AT BRIl 2 U [1gad Ffdd 1 39 TR Y Bl g8+ IR 1 dTed!
Irqt g (el BT PR B 1 & | 379 A el @ & <l ver HHen =1 R | ad @
fb —

(1) 9 QT Y & T AT S o, T 99 WR AfAf+rs vd |fafear &
Il HHATRAT B AR THTAT UTaeri & 15U, T4 FHa 4T fawal uR S1de g 2 |

(2) orgee & ded Fgad afdd & /ATy, ... I @ fafe 2 8RN S faAT..........
..................... A g9l BT U4 ST U OR SURIfT B & Bl |
qenfy, afe fFged afdq SIRIaaraR war gof 89 1R Y rfdarf¥ar amy
A PH (G BT & I, Fgad eafdd o1 e sAferaride! g g db a1 S Aferd a9, ford
<ifeTes Iy H SE JATae STHR HaT Yof &l 81,1 30 A b QI A I S 4l Ugel 81, SR
e |

(3) e wafad, e &1 g Aferd vd driured AfeRT 8T ud rfarferam
Td Gl # <1 g ATl BT TR B §U AR H BRI BT |

(4) Frgaa =, YT RT FHY HLATH BT HT H 31U BT Ua AT T
wAfaferlt & deq Smervr frl g o=y uraeTHl | 9w Bn | fygad afed g et @
SR, IT HaT FeId U<l &1 78 DIs Wl SMHGRT T FAT Ud IHD U & T4 BRI I[ad
T ORI A SO 9 e afad FH UhR | TR ST TY=1dT i r—m
1923 & TTIR H BT |

(5) FFgaa =afdd, SHa! Farel & R, Feia arafe gd rddf~e AdHTer fafe
BT BIGDR, JIDPR D AETHTT B0....o.oeeeeeeresesoeesesoesessseeseeeses e @ ITHA
H B0, & YRS I T AR & FEAaR 90 9879 R AR 9l — o
HETg W, TR Ulyfe] 9l SATfe &l ghar RN | 9oy, fhd) ff w9y afe fFrgad
e ARd & qrex Gidgfdd IR e ® dr afdfigiad s § SHe daq ud 9
SrferemY Heet g1 FeIfRa fory oram &i |
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(6) e =afa, Fqwrds & BU H BRI HR a1 fafes |l & graerm=i vd 3=
UTaerEl § FHY I UR B dTel WEHl & AR, e wiiwy Mf—ds—susE
A HTT Ud 98 ARl & Sfaia IRl HHATRAl Bl AN UEaE & FHE 8
A @ S & oy ¥ ghar IV | fFyard fda &, bl o=y R § wHan] &1
RET 9 ol 9w FAf—vWe—Suem anm o1 wm wfiw s
U —HE—IUaT Aol H ¥ fhadl Al 2 819 R, a8 |RI Bl FHH Aroi o
ST BT T2 SHH] T81 B AToT1 # Gl 0, WAl & IR eI & Arer 4
AR BT ST |

qfy, fFge afda gt e &1 Jar 4 81 &1 Rfa #,3q®1 sereri
HfI= Mf—As—Sua™ Ao A1 | Aias Aif—ag URM—ds—Ssuad arer1, foraH
1 98 3 Afder Fgfad & dohrel qd emfiet o, § 81 7eraT &H_A1 SR 291 9 |fdferf &
A eI & IR HHATRAT BT AL UGl & FHE &1, 59 e & ded waT rde
# +fl IS & T AT BT EHER BT |

(7) SR H 59 4 @1 BT 01 910 A1 SUGY & A B9 & 81 gY 41, Fga
fdd, STaae o dwere gRT orgen vl 7 forar a1 €1, 99 vd warfgied ol #
HeMere @ R 7 WA gRT G9! &1 7Tg Bl a1 & BRI, W gRT FeifRa qof
2T 3RS AT YT R BT THAR BT UG JoI31, HLRATH B RN & AT Dl FdT 7!
uq fRaeE | Alspg fafdy, fherere [ war # € vd 9l arad ¥ & o7 vd SHa!
JqT BT It Ud et B 1egefl= B Ud aoraT UTaeT= S W1 db AT 8 |

(8) Frgaa wfdm, AfAferal & siaia e & Tl A4 dh M HHATRAT BT AN

JTABTI & TH STABIY BT THER BT |

(9) Fgaa =afdq, e & uRER # WeIe & IfRIRY ded gRT SrgAfed
fohTaT Hart FARSIA STTaT &7 THIR BT |

(10) Fgaa =fd, ARl & graeml & gy, e SEvg vd sarel
RIICT B UTH BT |

(11) Frgad =fdd @1 FYfaT o1 Ardore BT § WA R AT AR,
HI H IR &1 & 10,39 AT 7 BT I AT ARE BT S 5799 avE s
TRGR & IR I Y (1 & T8 e IRBR & T KR 1 U8 & JTHRI &
foTg e 2 |
Ife g afed gRT S & f2d 4 fodl 1 3 am= =T uferd &
AT I8 HRIH H FHI FHY W YHTd] I Y (] & STER, SHG daHH =g FRiRa
SR ¥ ITAT FI UM BT UM BT | S RS, WIH B FAER, My aafad o
TSR ST B JTHTeT ATAT RATAT & org 11 urst 81T |

(12) Frgad afed @1 Iq WA & I W YR fbdl JIId IT ol R Plg
RTRT U BT &, A1 31 o1 3T & # 1 kel 7 U & dR R 98 9 -1
DI I FHAT © | I FARDHRI AU o =g A1 AT & el va 39a forg ure
AR 1 el gRT 7Y T IR FeiRa FRAMER 98 @ 9T o |
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(13) 3/ dd @ 37afd & SR, W@ngéﬁmmsﬂﬁm%@ﬁﬁ%ﬂéﬂw
ST 3Ty 3rafer # 1 T A S weha &, g cuwda%’rﬁqmﬁmaﬁ’s‘ww‘rq
I ERT FHG T S Fahell @ | 1Y, Fgad <afdd &1, SIWIFgaR AU S aret
e & VISt | SHS I A8 b ol I & aR16R AR GRAT YT bR AT | g
T Al T Dele” A8 BT fTRad ANEH TR DI T, JaT FHATG B D |

(14) FFrge afad, BT FIFART & ST IB T oo
BB 12 B R e B R 115 B (R & UTATIH & W
R BRI PR Tb | I I 19 AT G 8 |

(15) T ol o1 A1l A1 UaRoT @ & H, e fory 39 oree ® SIg urauTe |
fohg Y 21, frgad <afad, SuRtaa drenfire |verm= e, 1961 a1 S g 77 31
e S g § gWTdY § Ud SHa ded 9918 T Al S adHe § gerdr §, 9
SR 1T |

SURI A1l 2 f —IWR [ U 99 g TRIG P, FRAT & ST HSe B 37eel &
B! U4 fgad afad & g U8 e gl & |

TR 21 U] derd arexe]
............................... & forg SIENIRIRSK]
BTN Td fAaRa | AR G U] Feerm R e
R o

IuRerd el & gwIeR] Ud ud Aied IRENED

fergerT aafda gIRT gerRe vd faaRa | RAT ErTT Gre T Heer
IuRerd el & gwdieRl Ud ud afed

Tt

2.3uRerd el & B¥TeR] Ud ud Afed
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INDIAN INSTITUTE OF INFORMATION TECHNOLOGY
DESIGN AND MANUFACTURING KANCHEEPURAM

STATUTES







TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART 111 SECTION 4

Notification
New Delhi, the 2016
F.N0.79-2/2015-TS.I

In exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (i), (j), (K)
(1, (m), (n) of section 33 read with section 34 of the Indian Institutes of Information
Technology Act, 2014 (30 of 2014), the Board with the prior approval of the Visitor hereby
makes the following statutes of Indian Institute of Information Technology namely

1. Short title and Commencement.-
(1) These Statutes may be called The First Statutes of the Indian Institute of Information
Technology Design and Manufacturing Kancheepuram

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.- (1)In these Statutes unless the context otherwise requires;-
(@) “Act” means the Indian Institutes of Information Technology Act, 2014 (30 of 2014);

(b) “Appointing Authorities” means the Board, if the appointment is made on the academic
staff in the post of Assistant Professor or above or if the appointment is made on the non-
academic staff in every cadre, the maximum of the pay scale for which exceeds prevalent
grade pay scale for Group A Officers and the Director, in any other case;

(c) “Authorities”, “‘Officers’ and “Faculty” shall respectively mean the authorities, officers
and faculty of the Institute;

(d) “Hostel” means a Hostel or Hall of residence for the residence of the students of the
Institute;

(e) “Building and Works Committee” means the Building and Works Committee of the
Institute constituted under section 20 of the Act;

(f) *“Central Government” means the Government of India;
(g) “Dean” means the Dean of the Institute;

(h) “Department” or “Centre” or “School” means an Academic Department established to
impart instructions and for carrying out research activities in approved programs of the
institute;

(i) “Finance Committee” means the Finance Committee of the Institute constituted under
section 18 of the Act;

(J) “Head” in relation to a Department or Centre or School means the Head thereof;
(k) “Registrar” means the Registrar of the Institute;

()  “Warden” in relation to a Hostel or Hall of Residence or Mess of the Institute means a
Warden thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall
have the same meaning respectively assigned to them in the Act.



3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees
shall be made by the Senate and shall be approved by the Board before its submission to the
Visitor for confirmation.

Provided that in cases of urgency, the Chairperson may submit on behalf of the
Board, such conferment to the Visitor.

4. Departments of teaching.- (1) The Board shall specify the academic units through which
the normal academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed
appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing
unit on recommendation from the Senate and each faculty member shall belong to at
least one such unit.

5. Head of the Department or Centre or School.-
(1) The Director shall appoint a Head for each academic unit of the Institute, viz., a
Department or Centre or School etc. for a limited period not exceeding three years,
from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the
Director may take temporary charge of a Department for a period not
exceeding six months.

(2) The Head of the Department or Centre or School etc. shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other
duties as may be assigned to him by the Director.

6. Fees.- The tuition fees and its waiver, if any, shall be determined by the Council and for
waivers of any other fees shall be decided by the Board.

7. Institution of fellowships and scholarships.- The Institute, in consistency with the
decision of the Council and the policy laid down by the Central Government from time to
time in this regard, shall institute and award such stipends, fellowships, scholarships, to the
undergraduate, postgraduate, research and post-doctoral students for different academic
programmes as may be specified by the Ordinances.

(1) The exhibitions, medals, prizes and other awards shall be decided by the Board.

8. Classification of Staff.- The following shall be staff of the institute, namely:-

(a) Academic staff;
(b) Technical staff;
(c) Administrative and other staff;

9. Appointments.- (1) All faculty posts at the Institute shall be filled by an open
advertisement in accordance with the procedures of the Government of India and all other
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positions shall be filled as per the recruitment rules of the institute approved by the Board and
all services rendered by Group D level shall be made by outsourcing or contract.

(2) The probation of new recruits, other than Assistant Professor, shall be for a period of
one year and for new recruit Assistant Professor shall be of two years.

(3) The Institute shall make necessary provisions for the reservation of posts as laid down
by the Central Government.

(4) The Selection Committee in case of Professors shall consist of the following
members, namely:-

()
(i)
(iii)

(iv)

The Director; Chairperson
One nominee of the Visitor; Member

Two experts from the panel of experts a priori approved by the Board;
Members

One expert nominated by the Senate from the panel of Senate experts; Member

Note : One Scheduled Castes or Scheduled Tribes member shall be nominated by the
Board, if none of other members belong to the Scheduled Castes or Scheduled Tribes
category.

(5) The Selection Committee in the case of the post of Associate Professor including on-
contract, Librarian, Deputy Librarian, Assistant Librarian, Registrar, Deputy
Registrar, Assistant Registrar, Institute Engineer, Sports Officer, Assistant Sports
Officer, Chief Medical Officer, Medical Officer, Accounts Officer, Audit Officer,
Estate Officer shall be as under:-

(i)

(i)
(iii)
(iv)

(v)

The Director — Chairperson;
Two experts nominated by the Board — Members;
One expert nominated by the senate - Member;

The Head of the Department or Centre or School or Unit concerned, if the post
for which selection is being made is lower in status than that occupied by the
Head of the Department or Centre or School or Unit, or, the Chairperson,
Senate Library Committee of the Institute, for the posts of Librarian, Deputy
Librarian and Assistant Librarian, or an administrative or sports or medical or
engineering or accounts or audit or estate expert of appropriate level to be
nominated by the Board for the post of Registrar or Sports Officer or Chief
Medical Officer or Institute Engineer or Accounts Officer or Audit Officer or
Estate Officer.

Registrar, for the post of Deputy Registrar and Assistant Registrar or Sports
Officer for the post of Assistant Sports Officer or Chief Medical Officer for
the post of Medical Officer.

Note: One Scheduled Castes or Scheduled Tribes member needs to be nominated by

the Board, if none of other members belong to Scheduled Castes or Scheduled
Tribes category.

(6) The Selection Committee for all other posts shall be as under:-

(i)
(i)

The Director or his nominee appropriate to the post - Chairperson;
One nominee of the Board - Member;



(iii)  One expert nominated by the Board from list of Board experts - Member;
(iv) One expert nominated by the senate from list of Senate expert - Member;

(v) Head of the Department or Centre or Discipline or School or Unit concerned -
in case of posts not covered in any Department or Centre or Discipline or
School or Unit, the authority to which the incumbent of the said post reports
shall be included as Member.

Note: One Scheduled Castes or Scheduled Tribes member shall be nominated by the
Board, if none of other members belong to Scheduled Castes or Scheduled
Tribes category.

(7) The list of experts nominated by the Board and the list of experts nominated by the
Senate shall be a priori approved by the Board and Senate, respectively.

(8) For a Department or Centre or School, there shall be one list each of the Board and the
Senate experts:

Provided that if the Department or Centre or School is mandated by the Board
to have faculty members from different disciplines, then there shall be one list
each of Board and Senate experts for each discipline, and candidates from a
discipline shall have experts from that discipline.

(9) The Director may constitute a suitable Screening Committee to consider all
applications received by the Institute for filling of posts and the Screening Committee
shall recommend candidates fulfilling the eligibility criterion, along with the
relaxations granted by the Board, for the consideration of the Selection Committee.

Provided that a detailed summary of all applications received by the Institute
shall be made by the screening committee and presented by it before the
selection committee for its acceptance or rejection or modification;

Provided further that the screening committee shall assign specific reason of
each application:

Provided also that the selection committee may consider the candidature of an
applicant that was not recommended by the screening committee, after
recording the reasons for doing so.

(10) All appointments made by the Institute on regular or contractual or temporary
positions shall be reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the
Institute shall be governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be
of sound health and physically fit for service, being certified by a Medical Board
nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical
requirements in any particular case or class of cases, subject to such
conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under
the Institutes shall ordinarily be made on probation for a period of two years and after
successful completion of probation the appointee, shall continue to hold his office as
confirmed employee, subject to the provisions of the Act and the Statutes, till the end
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©)

(4)

(®)

of the month in which he attains the age of superannuation as applicable to the Central
Government employees.

Provided further that where the Board considers that in the interest of the
students and for the purpose of teaching and guiding the students registered for
the Ph.D. programme, any academic staff shall be reemployed, it may
reemploy such staff till the end of the semester or the academic session as
may be considered appropriate in the circumstances of each case.

Provided also that where it becomes necessary to reemploy any such member
beyond the end of the semester or academic session as the case may be, the
Board may, with the previous approval of the Visitor, reemploy any such
member for such period as may be deemed necessary and in no case exceeding
the end of the academic session in which he attains the age of superannuation:

Provided also that where the Board considers that in the interest of students
and for the purposes of teaching or guiding or both the students registered for
the Ph.D Programme, any member of the academic staff shall be re-employed,
it may re-employ such an employee till the end of the semester or the
academic session in which he or she attains the age of superannuation as may
be considered appropriate in the circumstances of each case.

Provided also that where it becomes necessary to re-employ any such staff,
beyond the end of the semester or academic session as the case may be, in
which he or she attains the age of superannuation, the Board may, with the
previous approval of the Visitor, re-employ any such employee against
sanctioned vacant posts for a period upto three years in the first instance and
upto two years thereafter and in no case exceeding the end of the academic
session in which he or she attains the age of seventy years.

Provided also that in no circumstances such staff shall be re-employed for any
purposes other than those of Teaching, Research and Development and
guiding the students registered for the Ph.D. programme.

An employee may after completion of twenty years qualifying service, and by giving
notice of not less than three months in writing to the appointing authority, retire from
service in accordance with the terms and conditions laid down by the Central
Government from time to time for Central Government employees.

Provided that the appointing authority may extend the probation of an
employee for a period not exceeding one year which shall be based on the
review of his or her performance for which the guidelines shall be decided by
the Board.

An employee of the Institute shall devote his or her whole time to the service of the
Institute and shall not engage, directly or indirectly, in any trade or business or any
other work which may interfere with the proper discharge of his or her duties,
provided that the restrictions shall not apply to academic work and consultative
practice undertaken with the prior permission of the Director, or in accordance with
the procedures laid down by the Board from time to time.

The appointing authority may have the power to terminate the services of any
employee by giving three months’ notice or ‘on payment of three months’ salary in
lieu thereof, on medical grounds, if the medical Board appointed by the Board, has
certified that such staff is unfit for performing the duty and his retention in service is
considered undesirable by such appointing authority.



(6) The Board may terminate the services of any employee of the institute for the reasons
to be recorded in writing and after giving the employee concerned three months’
notice in writing or on payment of three months’ salary in lieu thereof.

(7) An employee of the Institute may resign from his or her service by giving the
appointing authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce
this period or call upon the employee concerned to continue till the end of the
academic session in which the notice is received.

(8) An employee appointed at the Institute may be placed under suspension and
disciplinary proceedings may be started against him or her in accordance with the
procedure prescribed in this behalf.

(9) The employees of the Institute shall be governed by the Conduct Rules specified in
Schedule I annexed to these rules.

11. Appointment on contracts.- (1) Notwithstanding anything contained in these Statutes,
the Board may, in special circumstances appoint an eminent person on contract for a period
not exceeding five years, with a provision of re appoint for further periods.

Provided that every such appointment and the terms thereof shall be subject to the
prior approval of the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on
contract on consolidated pay and on the terms and conditions applicable to the
relevant post for a period not exceeding five years:

Provided that for making such appointment, the Board may, constitute an ad hoc
Selection Committee, as the circumstances of each case may require.

12. Leave:- The leave of the employees shall be governed as per the provisions specified in
Schedule 11 annexed to these Statutes.

13. Residential accommodation of employees.- (1) The employees of the Institute shall be
eligible for allotment of a house within the campus of the Institute, if available, in
accordance with the rules made by the Board from time to time.

(2) An employee of the Institute who has been allotted house for residential purpose,
shall be charged license fee at the rate as decided by the Board.

(3) The housing policy shall be decided by the Board.
(4) The house rent shall be paid to employee who does not to avail accommodation.

14. Retirement benefits.- (1) A Contributory Provident Fund-cum-Gratuity Scheme and a
General Provident Fund-cum-Pension-cum-Gratuity Scheme shall be constituted, maintained
and administrated for the employees of the Institute, who joined prior to the 1st January,
2004, in accordance with the rules made by the Board.

(2) The employees of the Institute, who have joined Government service or institute on
or after the 1st January, 2004 shall be governed by the New Pension Scheme (NPS)
of the Central Government and the retirement benefits under such a scheme as
applicable to the employees of the Central Government from time to time shall be
applicable to the employees of the institute.



15. Powers of the Chairperson.- (1)The Chairperson shall execute the Contract of Service
between the Institute and the Director in writing as set out in Schedule 111 annexed to these
Statutes.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform
the Board of the action taken by him or her for its approval in its next meeting.

16. Powers and Duties of Director.- (1) The Director shall be the appointing authority of,-

(a) Deans and Associate Deans, the selection process, positions and functions of
which shall be as decided by the Board:

Provided that appointment of Dean and Associate Dean shall be approved by
the Chairperson.

(b) Heads of Departments or Schools or Centres of academic and administrative
units;

(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty
associated facilities.

(2) Subject to the budget provisions made for the specific purpose, the Director may
incur expenditure in accordance with the procedure as may be laid down by the
Board from time to time.

(3) The Director may re-appropriate funds with respect to different items constituting the
recurring budget up to such limit for each item as may be determined by the Board
from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent
years and every such re-appropriation shall, as soon as possible, be reported to
the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be
determined by the Board from time to time, made to an employee, not detected
within twenty four months of payment and every such waiver shall, as soon as
possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost
or rendered unserviceable due to fire, wear and tear on the recommendation of a
Standing Committee appointed by the Board for such purpose subject to such
financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies
involving such emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction
subject to such terms and conditions as may be laid down by the Board from time to
time.

(8) The Director may sanction remission or reduction of rent for buildings rendered
wholly or partially unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other
than that for which it was constructed.



(10)In exceptional cases, subject to availability of funds, the Director may create
temporary posts with the approval of the Chairperson, of not more than two years’
duration on consolidated pay and under report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of
the Account Code, the Fundamental and Supplementary Rules and other rules of the
Government in so far as they are applicable or may be made applicable to the conduct
of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one
month, the Director may take over, or assign to any employee of the Institute, any of
the functions of the Registrar as he or she deems fit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one
month, the Board may, if it thinks fit, authorise the Director to take over or assign
the function of the Registrar as aforesaid, for a period exceeding one month.

(13) All contracts for and on behalf of the Institute except the one between the Institute and
the Director shall when authorised by a resolution of the Board passed in that behalf,
be in writing and be made in the name of the Institute and every such contract shall be
executed on behalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may
consider appropriate.

(15)In the event of the occurrence of any vacancy in the office of the Chairperson by
reason of his or her death, resignation, or otherwise or in the event of the Chairperson
being unable to discharge his or her functions owing to absence, illness or any other
cause, the Director may discharge the functions assigned to the Chairperson .

17. Hostels.- (1) All the matters related to Hostels and Halls of residence and all residential
buildings, faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the Halls and Hostels including the mess shall be looked
after by Chief Warden, Warden, Assistant Wardens.

(3) The Director shall appoint Chief Warden, Warden, Assistant Wardens for a period of
two years. Provided that their period of service may be extended by the Director,
Chief Warden, Warden, Assistant Warden as the case may be .

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the
Chief Warden to co-ordinate the activities of various Halls and Hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily
allowances according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses
incurred on themselves and their Family members or dependents in accordance with
the rules made in this behalf with the prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for all
the regular employees including faculty and allowances such as Cumulative
Professional Development Allowance (CPDA), special research grants, special
research leaves, etc., may be awarded only to the contributing faculty for which the
policy may be approved by the Indian Institutes of Information Technology council
for uniformity among the centrally funded Indian Institutes of Information
Technology.



19. Authentication of orders and decisions of the Board.- All orders and decisions of the
Board shall be authenticated by the signature of the Registrar or any other person authorised
by the Board in this behalf.

20. Meeting of Board.- (1) The Board shall ordinarily meet four times during a calendar
year.

(2) The Chairperson either on his or her own initiative or at the request of the
Director or on a requisition signed by not less than three members of the
Board shall convene the meeting.

(3) A quorum for a meeting of the Board shall be six members:
Provided that a member may participate through video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be
held within a week from the date of such adjournment, at the same time and
place, or on such other day and such other time and place as the Chairperson
may determine, and if at such a meeting a quorum is not present within half-
an-hour from the time appointed for holding the meeting, the members present
shall be a quorum, as long as it does not fall below thirty percent of the total
membership and in such cases where an adjourned meeting started without
normal quorum, the meeting shall be deemed as over as soon as the number of
members present goes below the number at the starting of the meeting and the
agenda of adjourned meeting shall be the same as that for the originally
scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided
by a consensus failing which by a majority of the votes of the members present
excluding the Chairperson and if the votes are equally divided, the Chairperson
shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her
absence, the Chairperson, may nominate any one of the members to act as the
Chairperson for any particular meeting and if such a nomination is not made by
the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of every meeting to every member at
least two weeks before the date of the meeting and the notice shall state the
place and the date and time of the meeting.

Provided that the Chairperson may call a special meeting of the Board at
short notice to consider urgent special issues, and the quorum of such
special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-
mail to each member in their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two
weeks before the meeting, except in case of Special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar
at least one week before the meeting:
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Provided that the Chairperson may permit inclusion of any item for which due
notice has not been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation
with the Director and circulate to all members of the Board with the approval of the
Chairperson and the minutes, along with any amendment suggested, shall be
confirmed at the next meeting of the Board or by way of circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be
recorded in a minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of
absence from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and
in case of change in schedule, the members shall be consulted.

(16) The Board shall recommend to the Central Government in the Ministry of Human
Resources Development to create non-faculty positions the total number of which
shall be determined as an appropriate fraction of the total students’ strength as per
the guideline made by the Council.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not
less than four times during a calendar year and a calendar of ordinary Senate meetings may
be drawn up at the beginning of the academic session.

(1) The Chairperson of the Senate either on his or her own initiative or on a requisition
signed by not less than twenty percent of the members of the Senate shall convene a
meeting of the Senate.

(2) A quorum for a meeting of the Senate shall be half of the total members of the
Senate.

(3) The Director, if present, shall preside over every meeting of the Senate and in his or
her absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together
with the agenda to the members of the Senate at least a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item
for which due notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may
call for an emergency meeting of the Senate at short notice to consider any urgent
special issues.

(6) The decision of the Chairperson of the Senate in regard to all questions of procedure
shall be final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate
with the approval of the Chairperson of the Senate and circulated to all the members
of the Senate:

Provided that any such minute shall not be circulated if the Senate considers
such circulation prejudicial to the interests of the Institute and the minutes
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along with amendments, if any suggested, shall be placed for confirmation at
the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they
shall be recorded in the minute book which shall be kept open for inspection of the
members of the Senate, the Board and the Council at all times during office hours.

(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the
Senate and report to the Senate of the action taken by him or her at its next meeting
for its approval.

22. Meeting of the Finance Committee.- (1) The Finance Committee shall meet as often as
may be necessary but at least twice a year.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the
Finance Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance
Committee and in his or her absence, the Chairperson, may nominate any one of the
members to act as the Chairperson for any particular meeting and if such a
nomination is not made by the Chairperson, then the Director may act as the
Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices
of the meeting, inclusion of items in the agenda and confirmation of the minutes etc.
applicable to the meetings of the Board as specified in Statute 20 shall, so far as may
be, be applicable in relation with the meetings of the Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the
Board.

23. Meeting of Building and Works Committee.-(1) The Building and Works Committee
shall meet as often as is necessary, but not less than twice a year.

(2) A quorum for a meeting of the Building and Works Committee shall be four members.

(3) The provisions regarding notices of meeting, inclusion of items in the agenda and
confirmation of the minutes applicable to the meetings of the Board as specified in
Statutes 20 shall, so far as may be, be applicable in connection with the meetings of the
Building and Works Committee.

(4) A copy of the minutes of every meeting of the Building and Works Committee shall
be sent to the Board.

24. Grievance Redressal mechanism.-
(1) A grievance Redressal Mechanism in the form of a sub-committee of the Board shall

be constituted and the committee shall function with proactive disclosure of its
decisions on Institute website in order to enhance transparency.

(2) In case of a complaint by an employee or faculty or student is not resolved by the
mechanisms in place in the institute, the same shall be referred to the sub-committee
of the Board and the decision thereof shall be communicated to such employee or
faculty or student.
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SCHEDULE I

CONDUCT RULES
(see Statutes 10(9))

1. Definitions.- In this Schedule, unless the context otherwise requires, -

(a) “Employee” means all permanent and temporary or contractual employees of the

Institute and all individuals who assert an association with the Institute;

(b) “Competent authority” means the Board of Governors in case of the Director, and

the Director in case of all other employees;

(c) "Members of family™ in relation to an employee includes;

(i)

(i)

(iii)

the wife or husband as the case may be, of the employee, whether residing
with the employee or not but does not include a wife or husband, as the case
may be, separated from the employee by a decree or order of a competent
Court;

son or daughter or step-son or step-daughter of the employee and wholly
dependent on him, but does not include a child or step-child who is no longer
in any way dependent on the employee or of whose custody the employee has
been deprived by or under any law;

any other person related, whether by blood or marriage to the employee or to
the employee's wife or husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical
or unlawful practice

(2) All employees of the Institute shall,-

()
(i)
(iii)
(iv)
(V)
(vi)
(vii)

strive to develop knowledge and understanding of their area of expertise or
professional field;

exercise their best professional and ethical judgment and carry out their duties
and functions with integrity and objectivity;

act promptly, diligently and conscientiously;

act fairly and reasonably, and treat students, employees, affiliates, visitors to
the Institute and members of the public with respect, impartiality, courtesy
and sensitivity;

avoid conflicts of interest;

maintain a co-operative and collaborative approach to working relationships;
and

protect the Institute’s intellectual property arising from teaching and research

(3) All employees shall be present in the institute as per the prescribed office hours unless
they have been assigned duty outside institute or are on officially sanctioned leave.

(4) If an employee’s professional activities outside the Institute prevent him or her from
physical presence in the Institute and cause a conflict of commitment, the same shall
be discussed with the Head of the Department or Director.
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()

Any employee who is in charge of a work place shall take appropriate steps to
prevent sexual harassment of any woman at such work place.

Explanation:- For the purposes of this sub-rule, the term "sexual harassment"

ncludes such unwelcome sexually determined behaviour, whether directly or

otherwise, such as,-

(i)
(i)
(iii)
(iv)
(v)

(6)

(7)

3. Pub

physical contact and advances;

demand or request for sexual favours;

sexually coloured remarks;

showing any pornography; or

any other unwelcome physical, verbal or non-verbal conduct of a sexual
nature.

Any employee found indulging in any act of sexual harassment at work-place,
shall be liable for disciplinary action as per the rules of the institute.

No employee shall accept or permit any member of his family or any other person
acting on his or her behalf to accept, any gift.

lic comment.- An employee who makes public comment or representations and

in doing so identify himself as employees of the Institute shall do so according to the
following guidelines, namely:-

(i)

(i)

(iii)

(iv)

(V)

(vi)
(vii)

(viii)

(ix)

the Institute encourages its employees to disseminate results of research or
scholarship undertaken in the Institute on an open and timely basis to the broader
scholarly community;

the Institute encourages its employees to participate in public debate and be
available to the media for comment in their field of expertise.

employees shall maintain the highest professional and ethical standards when
they associate themselves with the Institute in public statements, and an employee
shall ensure that no public statement made by him shall bring the Institute into
disrepute;

employees contributing to public commentary shall identify themselves using
their title, and qualifications when they are writing or speaking publicly on a
matter within their academic or professional field of expertise or specialization;
all statements made by employees in the capacity as experts in their fields of
expertise or specialization shall be accurate, professional and exercise appropriate
restraint;

when commenting in public, employees are expected to act in good faith and shall
not misrepresent their expertise;

only those employees officially appointed on behalf of the Director to represent
the Institute shall comment publicly for the Institute on policies of the Institute,
and all administrative issues;

while publicly communicating on any matter, employees shall be mindful that
they show respect for the opinions of others, do not injure a person's reputation or
create a basis for defamation action and in such cases, the Institute shall not be
responsible for any claims for defamation or otherwise which may be instituted
for such comment;

an employee shall obtain prior permission from competent authority in case he is
called upon to give evidence in connection with any enquiry conducted by any
person, authority or committee;

14



Provided that no permission shall be required to give evidence before internal
committees of the Institute or in case of judicial enquiries.

4. Conflicts of interest.- All employees shall make full disclosure to the Institute of all
relevant facts and circumstances giving rise to an actual, potential or perceived conflict of
interest and comply with the following guidelines, namely:-

(@)

(b)

(©)

(d)

(€)

(f)

(9)

(h)

(i)

employees shall ensure that scholarly activities within the Institute and open and
timely dissemination of results of scholarly activities are not in actual, potential
or perceived conflict with their external, personal or financial interests;

all stakeholders shall be adequately informed about external, personal or financial
obligations that may delay or prevent free dissemination of the results of
scholarly activities;

professional activities outside the Institute shall not detract an employee from his
duties within the Institute;

employees who involve or become aware in a conflict of interest shall
immediately declare it to the institute through the Director;

the Institute shall have a comprehensive plan for managing the conflict of interest
prepared and share it with the concerned employee;

all employees, before entering into any Memorandum of Understanding with an
outside company or organisation shall have to discuss the terms and conditions in
the agreement with competent authorities in order to ascertain acceptability of the
same to the Institute;

an employee of the institute shall dissociate himself from any action that he or she
is performing individually or as a member of a group either as part of ones duties
or as a consequence of some responsibility entrusted to him by a competent
authority if it involves conflict of interest;

an employee shall be duly rewarded through honoraria, consulting fees and
royalties for these activities specified above:

Provided that, the decisions taken by an employee in day to day discharge of
responsibilities in the Institute should not be influenced by considerations of
personal financial gains;

the Board shall formulate a comprehensive policy for Conflict of Interest and the
situation shall arise when the outcome of any action that a person is responsible
for involving favourable or unfavourable consequences for self or any person
who is a member of the family or is closely related (e.g. supervisor of a student).

5. Financial interests outside the Institute.- (1) An employee shall disclose personal
financial interests and those of the members of his family when he has one or more financial
interests, including payment for services or teaching, income from consulting fees, honoraria,
royalties from intellectual properties not owned by the Institute, especially in cases where
they are dealing with any company or organisation subject to that,-

(i)

(i)
(iii)

(iv)

company or organization funds research at the Institute in which the employee is
involved;

licenses intellectual property in which the employee has a financial interest;
sponsors the employee’s participation as a speaker in continuing or on-line
education programmes;

enters into a Memorandum of Understanding with the Institute to which the
employee is a signatory;
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(v) makes a product that is under study in which the employee is involved, or
(vi) has interests that can have a potential influence on the employee’s scholarship or
research;
(vii) has been incubated by the institute.

(2) Assessment of conflicts of interest of employees shall be conducted by the competent
authority.

6. Intellectual Property.- All employees shall abide by the policy on Intellectual
property.

7. Political Activity.- Every employee shall be governed by the rules of the
Government of India as applicable to the Central Government employees relating to political
activities.

8. Information to institute.- (1) An employee or student of the institute shall inform the
institute of any circumstance such as but not restricted to criminal charges or proceedings,
chronic insolvency or indebtedness etc. that may hamper him in the performance of his duties
or responsibilities.

(2)  Anemployee of the institute shall declare his movable and immovable assets that are
owned by him or her or by members of the family, as per the norms applicable to the
employees of the Central Government.

Note 1: Ownership implies legal ownership as per records (such as but not restricted
to registration, lease, mortgage etc.) or physical ownership or possession of the asset.

9. Representations, grievances, complaints.- For any representation, appeal, grievance
or complaint, employees or students of the institute shall use the established channels and
mechanisms as set up by the Board of Governors.

Note 1: The Board of Governors shall set up and announce established channels and
mechanisms (such as Ombudsman, grievance redressal committees etc.) to thoroughly
examine the representations or grievances or complaints and recommend action to the
competent authority which shall be publicly visible and widely communicated to all
members of the institute.

10. Punishments and due process.- Any student or employee of the Institute who
violates any provision of these rules shall be liable to be punished after due process.

11. Saving Clause.- The matters which are not covered by the above rules shall be dealt
with in accordance with the provisions of the Central Civil Services (Conduct) rules as
applicable to the Central Government employees.
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SCHEDULE Il
LEAVE RULES
(see Statutes 12)

Leave.- (1) A faculty member shall cease to be in the service of the Institute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on
approved deputation or on foreign service terms.

(2) A faculty member shall be treated as on duty for the period as sanctioned by the
Institute for academic work including attending conferences or seminars when the financial
support is provided by the Institute or Government of India approved Institute projects or any
such agency.

1. Casual leave.- All employees shall be entitled to eight days of casual leave or as
specified by the Central Government in a calendar year.

2. Special casual leave. - All employees shall be entitled to Special casual leave of
fifteen days for the purposes such as participation in conferences or academic meetings,
conducting viva of the reputed Institutes and Universities, selection committee meetings,
court appearances in public interest, or any other purpose as it deem fit by the Director, when
travel support in all these cases are not from the Institute.

3. Half pay leave and Commuted leave.- All employees shall be entitled for half pay or
commuted leave as per the rules formulated by the Board.

4. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves
shall be admissible to a faculty member with less than two surviving children.

5. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a
year, provided that due to her or his teaching responsibilities, a faculty member may not be
granted more than fifteen days of earned leave during a semester, subject to not more than
seven days at a time unless in exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as Special
Earned Leave, which will enable his preparation for the ensuring semester in a free
environment, with the implication that during the vacation period as defined in the academic
calendar for a year, she or he is entitled to two days of absence for every day of earned leave
granted and such leave during vacations shall be called as special earn leave.

(3) During vacation periods as specified in the academic calendar for the students, except for
the period for which she or he has been granted the special earned leave, a faculty member
shall remain on duty, engaging in research, supervision of projects, conducting on-campus
extension activities, institute administrative duties, etc. and credit to earned leave shall be
made on the first day of July of every year.

(4) The earned leave at the credit of a faculty member shall be carried forward and shall be
accumulated up to a maximum of three hundred days.

6. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic
growth of a regular faculty member for the beneficial purpose to the Institute in pursuit of
excellence.
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Explanation — (1) For the purpose of this rule it is clarified that leave on academic
ground shall basically be for the professional rejuvenation of the faculty member and
after availing the leave, a faculty member is supposed to serve the institute for a
period which shall be specified by Board and the faculty member furnish a bond to
this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a
maximum of one semester with the provision of prefixing or suffixing of vacation
periods or both shall be termed short leave and any leave of absence overlapping two
or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not
pay any salary to the faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally
granted only for proceeding to head a government institution, Government
organisation or a government body like the Department of Science and Technology
(DST).

(5) An employee who is granted leave on foreign service terms shall be entitled for
pension, if entitled, and leave salary contribution, gratuity contribution, and her or his
own contribution towards General Provident Fund (GPF) or Contributory Provident
Fund (CPF).

7. (1) A faculty member on sabbatical leave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing
and suffixing vacation periods.

(2) Salary during sabbatical leave.- First sabbatical leave may be granted only after
serving the Institute for six years (including leave as due availed but restricted to
casual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has
already spent six years at the Institute since availing the last sabbatical (including
leave as due availed restricted to casual, earned and commuted leave) and the number
of sabbatical leave shall be limited to three in the entire service period.

8. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or
she has already spent two full semesters at the institute after returning from the last short or
long leave or after initially joining the institute and subject to compliance of any previous
bond.

9. Eligibility for long leave.- If he or she has already spent five years at the institute after
joining the Institute or return from the previous long leave or sabbatical leave and this may be
relaxed up to two years for Assistant or Associate Professors for availing long leave for the
first time in their tenure as faculty members at the Institute.

10. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured
that the teaching and other academic activities of the Institute shall not be jeopardised and
Department has enough faculty members to handle the academic requirements.
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11. Saving Clause.- The matters which are not covered by above rules shall be dealt with
in terms of Central Civil Services (Leave) Rules.
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SCHEDULE Il
CONTRACT OF SERVICE
[See Statute 16(1)]

An AGREEMENT for service made this ...l day
OF e between ..........cceeiinnnn. (herein after
called the appointee) of the one part and the Indian Institute of Information Technology
, incorporated under the Indian Institutes of Information Technology Act,
2014 (Act 30 of 2014) (hereinafter called the Institute).

WHEREAS in terms of section 24(1) of the Indian Institutes of Information Technology Act,
2014 (hereinafter called the Act) and Statute 16(1) of the Statutes of the Institute (hereinafter
called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called
appointee) of the Institute on contract for........ years and the appointee has accepted such
appointment upon the terms and conditions hereinafter appearing NOW THESE PRESENTS
WITNESSETH and the parties hereto respectively agree as follows:-

(1) This agreement of service shall be deemed to have been entered into subject at all times
to the provisions of the Act, and Statutes covering the institute as in force from time to
time as applicable to permanent confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with
effect from ........................ that is date of joining the post.

Provided that if the appointee on conclusion of the period of service mentioned
above is below the age of superannuation, his service shall continue till the 30th
June of the academic year in which the appointee concludes the said period of
service or till he attains the age of superannuation, whichever is earlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and
serve the Institute with powers and duties provided in the said Act and Statutes.

(4) The appointee shall devote his wholetime to the service of the Institute and shall be
subject to the Conduct Rules and other provisions of the said Act and the Statutes and
any information obtained by the appointee during or in connection with his service and
the work upon which he is engaged shall be treated as secret and confidential and
appointee shall be deemed in all respects, to be subject to the Indian Officials Secrets
Act, 1923.

(5) During the period of his service except in respect of any period of suspension and also
of any period of leave without pay, the appointee shall be entitled subject to the Indian
Income Tax to an initial pay of Rs............ in the Scale of RS: .................. provided
that if any time the appointee proceeds on deputation out of India his pay and
allowances during the period of his deputation shall be such as may be decided by the
Board of Governors and in addition the appointee shall draw allowances like Dearness
Allowance, City Compensatory Allowances etc. as may be admissible from time to
time as per rules of the Institute.

20



(6)

()

(8)

)

(10)

(11)

(12)

During his service as director the appointee shall subscribe to the Contributory
Provident Fund-cum-gratuity of the Institute according to the provisions made in the
Statutes subject to such modifications in these provisions as may be made from time to
time and shall also be entitled to the contribution of the Institute as admissible to the
permanent confirmed employees as per the Statutes and in the event of the appointee
being employee of any other Institute and enjoying the benefits either under. CPF-cum-
Gratuity Scheme or G.P.Fund-cum-Pension-Cum-Gratuity Scheme, he shall join the
corresponding Scheme of the Institute with transfer of this accumulation as admissible
under the Statutes.

Provided that in case the appointee is the employee of the Institute he shall continue to
be governed by the Contributory Provident Fund-cum-Gratuity Scheme or General
Provident Fund-cum-Pension-cum-Gratuity Scheme as applicable to him immediately
prior to this contract appointment and shall be entitled to benefits of the Scheme for the
period of his service under this contract like other permanent employees of this Institute
as per the Statutes.

Notwithstanding anything hereinbefore contained the appointee shall, unless otherwise
decided by the Institute, be entitled to receive the whole or in part as may be
determined by the Institute the benefits of any improvements in the revision of pay and
retirement benefits that may be effected by the Institute subject to the date of these
presents in the terms and conditions of the service of members of the branch of
Institute, service to which he may for the time being belong, and the decision of the
Institute in respect of such improvement in the terms and conditions of their service of
appointee shall operate so as to modify to that extent the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non vacation
employees of the Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of
the Institute as may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and
treatment as provided for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to
an Officer of the Central Government equivalent rank under the Transfer T.A. Rules of
the Central Government deeming the appointment of the appointee as on transfer in
public interest.

If the appointee is required to travel in the interests of Institute work, he shall be
entitled to traveling allowance on the scale provided for in the T.A. Rules of the
Institute in force from time to time and similarly the appointee shall be entitled to
leave travel concession for visiting his home town as per the rules of the Institute.

Any amount received by the appointee from books and articles published by him at his
cost shall be left to him as an encouragement for continuing his work in that line and he
shall also be allowed to do consultancy and retain benefits of the same as per rules laid
down by the Board from time to time.
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(13) The services of the appointee may during the period of contract be terminated by the
Institute at any time by three calendar months notice in writing given at any time during
service under this contract without any cause assigned. Provided that the Institute may
in lieu of the notice herein provided to give the appointee a sum equivalent to the
amount of his basic pay for three months and the appointee may also terminate his
service by giving to the Institute three calendar months notice in writing.

(14) The appointee shall be allowed the status of Professor of ............. to take part in
teaching and research in the Department of ........cccccoooiiiiiiiiiinnne subject to his
convenience.

(15) In respect of any matter for which no provision has been made in this agreement the
appointee will be governed by the said Institute of Technology Act 1961 or any
modification thereof for the time being in force and the Statutes made thereunder for
time being in force.

IN WITNESS WHEREOF on the day and the year above written, the Chairman of the Board
of Governors of the Institute has hereinto set his hand and the appointee has hereunto set his
hand.

Signed and delivered for the Indian Chairman,

Institute of Information Technology Board of Governors,
........................................ By Indian Institute of Information
the Chairman, Board of Governors Technology ...............

of the Institute.

In the presence of signature of
witness with address

Signed and delivered by the said Director
appointee T

In the presence of signature of
witness with address
1.
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Indian Institute of Information Technology

Design and Manufacturing, Kancheepuram

Melakottaiyur Village, 0ff Vandalur-Kelambakkam Road
Chennai - 600 127, Tamil Nadu, India
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