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[T garyg A J=e
(Sga< forer fram)
( TR SITATT-1)
st

< faoett, 2 femwae, 2016
F1.IAT. 3640 (37).—ATLAT FAAT SR Aferf=ad, 2014 (2014 FT 30) FT &M<T 34 F AT qr5qT 91T 33 F
=T (%), (@), (1), (), @), &), @), (), (3), (3), (<), (&) T A& gkl 7 T FG g A g 57707, fAafver &
TF SATHIET & AT AT =T St e siw fAfawto senfRef geam, s f Aeatatea aitateat
AR Far 2
1. 9 A 3T
T AT &1 AT g7 ST, feree s fEfamtor s g, = S v aitatet
T ST T g
2. qfTaT:- =7 et % a9 § e AT ATy F g a,
@) “erterfRe T S A AT SR s, 2014 (2014 F7 30) 7
(@) “Fpfara sTferaRTY” T STt ave, Ffe Ao agrs TR & 09 o767 SHY SUT F 99 AT FHETT §
AT g7 srorar Ff Mgl g gt § dv-greAfors werE # A e g, S aqeaH w7 atewan a9g (F)
gferrTiat ot e, et ser wrwer #, % forw s=fera I aaw w1 & stfers 2,
) “orfersRTEy”, ‘srfersmTer siT T v AT ST % wwer: WfereTey, sttty sfiv Ty ;
(%) “ZTATAT” FT ATHAT HEATT F GTAAT o ST F {17 FTATATH AT ATATH Fiel 8
()  “waw ud Fw afafy” w5 gt saterfay £ g 20 F qga e @ f waq vd w1 afmfw g
(=) “FE ALRTT FT ATHIT AT ALFHTE g
(=) “SI FT AT HEATH 7 S g5
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) AR Srar “HR SHET T wT ATNud R URE A ST HeA™ % SAqHIed FEAAT § one
wfafafert % d=rem % foro i dfers fBramr &;

(=) “Fareq afata #1 srferra stferfaer v emer 18 & Jga wisa @vam= it fag afafy g;

@) T st F AT e & qa § CTH@” AT I TG 2

@) “TISTETT” AT AT HEATT FT T2 E;

(®) TEATH & BIATATH AT SATATH FHef AT AISTAATAT F “ATEA” FT ATHAT IHHT AT @

(2) =EH YIFT 57 ST ATHATHT T ST AATT Tt & Tiq AtAf=aq § qfarfoa § &1 3w ataf==aa § & @

ERIaRI

3. ATe Rt W FET- AE B 98 27 % a9t yeaqra Hiwe g fhy Sruw o7 39 qfte 2q ffSes # aeqa

0 ST & g7l 9T g STEitad o ST

T o SATHTEHAHAT & ATH | LT AT 6l A § UHT AT (U F&T9 BT STt fafres &t sqa #7 9t 2|

4. freror W= (1) 9 37 A zeawredt i St wun SaF qrerw & geera f qrar deafes suEr ag

srfafafert sreraT 9 T "=ETew T ST m
(2) T TeA THRTS T AT srorar Fg srarat w6, ST oft ST FHEAT ST, F w9 F aefipa AT Suwm
(3) aTE T #Hive F¥ FAwTYer U2 7% AferF THE ST FIA AT HIS[ET THIS AT 98 A FT ATIFIT ZRIT ST
T HEHTT HIET VAT ~qAqH UF THE J T g1l

(5) ToroITT steraT &% SreraT S FT THE:

(1) Teers §T & "1 § | ATHaw T a9 6l srater & o FeAnd i Touw ATerF THre SrAiq AT sreraw
F ATAT THA TATS % o0 T FHq@ T g Fam,

Fora T 5 e % 77 & afifRaf § sraeas gf, Faas sfawan @ |rg it satey & forw fGrwmr &1 searft we o

AT Bl

) T srea g AT T Tt # T Reew F AT e F aefiw Gferw Ters % ' wrawe ®
foro R grml

(3) TIaTT ST9ET g AT T A W A AT HA 5 T AW F qrreengt & [t wr aqgtaa =7 9
FITeaa AT 10 37 a7 fRers gTer /19 0 UHY o e F)

6. - 29 I TAT THH g2, AR FE &I, FT Agizor afvag gy B o s Bt s 69 7 ge % o zoewr

ot € g foeT st

7. ST TF FrEAgicq SeAT:- FEATH TS & HIRT 5 SAqET TT 39 G § q0I-T7T T2 45 G061 g1 Aiga A

F srqETe At fers Fdwat F o s, Trascay, e o7 qree- SFerd il #f UF T&Eus, HArf,

Fragicd TATMAT TF T FHT ST sTeaTaer g e & = gn

(1) TR, Tahl, TEERTLT 3T 7T STaTE &1 =i a1 g1 forr sroam

8. WTH T RN HET o eAferfra wre gi, -

(F) Srexfuresh =T

(&) THRATRT TTE;

(T) TETHE TF T T F;

9. RgfEx- (1) S%am & Tt ST 917 T AT TLH 61 TORATA 6 STLATE Gl 1T % ATEqH 93T S[T0AT 37

7T T TGN T ATS FIT ATAMST HEATT % AT MAAT 0 FATET AT STTOIAT TAT T T G TS 60 A7 Tt a9

AT AT ATSTH AT A AT TATAT STTUIT

(2) TETTS AT F qATaT a7 Gt 90 aoff e fr afdter smEfe v a9 grir $iv 90  dff B v ages

TTRHT T qIeTeAT srater a7 a9 gt
(3) TEITH g HERTY g7 AT e 9371 % A0 §q Aaed AT He|
(4) TTRER % AT § =39 AT § FEfoied qaeg arie gihr, sriq
i A sreder;
i. e & arafe-aee;

iii.  TEer ¥ AR ST F A9 | A g ¥ &7 [A9u- 979,
iv. e Fowst F fue 7 e g i v fRers- aee
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Tre: AfT =7 2=l § § FE AqEd S A7 AGEEa Sasd  S9E Tl gl af are gl UF g S a1

AT AT T FEET ARG AT ST0AM)

(5) STTEY T, [EAHRTAITETA, IT-TEARTAATETE, HGTAF TEARTAATETE, TOTET, IT TIOEQTT, FETIF TAoeeTe, HeqTd

SfersRTer, FaT TR Afgd TafEue IrHEY % 98 F AT § "o qrta § Aaferfaa anfae gi-

i Ao sremer;

i. AT gy ATt & Feus- qee;

jii. e g AT U (9 - g,

iv. Ffe o u= % forw === e o w1 § 9 T ar g sraEt = a1 e F T g0 AfgEd ug 6 IS J
=t &t 1 8 a1 "atad T a1 F e T a1 e F IHG T EAHareqe, 39 TR A AT e 9T
TETAF [EARTAATETE o TaT o [oI0 Teqe, HEATT il Hide [Eahiad qrHfd, Tomeer? a1 T TTIFTr a1 967
FerfercaT sfearT oo JeaT SS0ET I7 J@T AT T9ar TaTIieT ey a1 HOaT ATl & 98 %
o € grr ArfHa wemaE a1 @ a1 BT a1 ISR sET F|r a7 S@riEr A SUgEd w7 6
LEERERLES

v. ST ISR 99T 9gEE TN % UT & (U AN A1 9giaE ddqdE ATERT f 9% 6 o0 aestieamy
sy ferfeheaT stferamet & a2 & foro g ferfercar stfersrmn

e AR o= FEEt § F T AT A AT ATIAT AT T FaAZ AT 27 AT ATS GRT UF AT A0 AT

AT STASTIA T T AT 64T TR

(6) sr=r Tt a=t & forw ==+ afafa § Meaferfea orfae gim-

i. T a7 u= % o e SaET ATtAfa- e,

ii. =TS @ U ATHIS- 9EE;

iii.  ATE AR B g T arE g A U oS- 95w,

iv.  He Eorws f g1 & e grr arfia uE fFewe- a5e;

v. T ar F A B sraEt o5 A1 §9teq e F 9HqE F 9% Afs G FEm 4 Fw ar few ar e 1w
Ife & Fa< TG0 F1d § T 3Fd T2 1 Tg4rr [rer srfeawr #iv e #¢ 3w 9ae7 & &9 # ontae f&aw
ST

Te: AT oo Faedt § & Fr SqEd ST AT ST SIS T Fag AS ar a7 arS g7 UF SqEad A aT

AT AT T LT AT AT TR

(7) A< greT Artaa fardrerstt & g oY Hwe gy arfad @rast fF g7 F SAIHET B B e Y Jid4e gy

rafaeRaT <t STue

(8) TorsTTT =T Fg storaT Tt & T 972 S #iee farerwsti &t ua-uF g=r g
Forat 36 At A1 ZRT FA9mT A7 F3 ororar w5t & o srer-srent o= % 96 qee T o #7 AfgSer gR ar
s fam & forw a7 si e fadst f vw-uw g= 1 grit siw 39wy F sreafiat #§ F fFow F Gows

B
(9) e, U=t &1 w3 & T "o gy ared 360 0 a0 st oY o= w * o uw SugeEd Srarer atutd
T FT THAT & AT ATA 0T AHIT, FAT AHIT 5 [@A=09 qIS F1T TIcd Ze 6 q1F 0T ATAEST 1 G20 FIA arel
FeAtt % AT § werg 0

Fort T srgetervr qiefa §eaT g0 I G siraadt & foeqa Gorawor 3 Fft s =9+ qiuta ff S=iaq@,

ST IT AT g I THE T A FH

Foret ToF STATerT AIHTT T Areras F7 faforse w1 &

Forat T, THET T ST % FOT ST & T F99 AHIG 39 SAEEH A SFHIEART 97 =T FT gHhdr g

St srgeteror afafa e Rrarfer 781 & T o)
(10) F=aT g7 FAf0T a7 STqae e 9% F9aT et 9ai 9% &t 75 g7 gt F a § 91 F7 ST A
Fz 7 Frare & srusfn)
10. T FH=TRAT FT a7 Goeft e va ad-- Jee &7 =y w2re w fetatag Feaaa va aat 7 afsyenfEa
CLUE
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(1) e Rl == o 9= Enft 3% e =afaa sar % o = sfim arfifvs =9 & a7 grn @ 9 g arfeg
Ferferca a1 gy swTfora o = g

Forat T3 AT qATeq Feon & BT e s 91 A8t § ar gy 797 Mt 39 aqf, A< FE 2, F said
FerfercaT Haelt sraeaaarsti § ge T& FT g &
(2) srterferre sie |ifafars % Iwae % reqefia Seama & Aot uat 9T qeT Agfaaat aremor a7 o & afdtar dafy
F foro &t STOAfr o et sEter TRAargEa® W g & TeATq A Afaa aferfaaw s aifatest & s &
T TP FHART F T F IH THT TF FIEAFTE GATNT T TH {56 g TR F FHATAT 9T A0 Arearyar i
A T 9Ted qgl Y AdT|
= Afaferd Fr=t & Bl A1 e § v sfiw o=t srwa g stad s & foreror vd fFer-fAdem gg afe
TS AA9AF THAAT & AT dg ARTEIHE H TAAT HTHET * 3[q T [l HT STHEHE HHTT T TSRT &
qF 2l
THF AATAT HTHEST AAAT AFTIHE T % ofq % T9ATq o Ifa Bl UF "y dae 1 G TSR 347
AFLTF BT SATAT ¢ T AT (asiie? & qarqarad g vq T g3 it 3T dafd T T TSN 97 TF q6dT 8§
ST qF o a8 raeds aue 7 T off ATt § 77 srater 39 AFTEHE 9 F fq F 918 qaF Al gl 9 {5
g HHTE TEET AT od =l 3T T TTeq HL A
TH FATAT HTHEST ATAT FHTEHE T 6 oq F TLATq AT ATx T U FEeT FHI T TSR 397 aeTF 21
SITAT € AT aTe fastie & Taqarad & g T 9367 F Garagicd sl o I Fid T G 1 (v d Ial 9%
TEAT AT § A1 A9 T AT F fory qeaeard &7 a9 o o i T ot Areer § wea? Ay A A ITd FA a6
STRTETH o o Fd F ATF TA: TS & FHaT 2
oo ayfateer et oft grer & UF werw i foverr, spere s e qur frosdy s 3 oS s #r
fEem-fAger a7 & sttt et 32eT g T TSN 9 F81 3@ ST gl
(3) FHATL FH FUT T TgF qaT T F 7 Faraar sfgwrdy F fofeg & &« a & afgw w1 fifm 33 5
TEAT 7% TLHIT % FHATAT g THI-THT T LI ordt i [egst & Sqam dar Haa ar aad 2l
THF TATAT (AT ITFAFTE FH=ATEY F7 Traerd T2 97 Tohd & S TF a9 § A2 781 g[=r A7=ul I8
IHF FATACATEA T THTAT 9T e grar At s fRem-fAger &1 Aok a1 gy G smom)
(4) TEITT T FHATL SOAT T 9T HEATF 7 JaT § T {7 a7 TAeT AT Aqeqey &9 7 ot sqrme
T Fast e st el U o i § &e 21 a1 W1 3H Fiaa1 & 30 avg # fHatg § g o, qoq ¥ qfqaey
FRTETHE FH AT TTHE F w F oy Faerw grey & € @iy 9w 9wy 9 @ srerar que-awy 0w A g
FAaTE % RaATataET % srETe g
(5) T wfardy 7 are g0 MgFT Afsse a8 g0 T8 A0 w2 6 T997q [ il FHATRN 947 F
FAA F FIAA Aol g 3T FAarear ITErTe gTer I Fa7 § 910 W@ AT g a7 S° od /Ig T ATCH 24T d1
ATE % 9w BT AT FIA o TLATT FHATL %l HATG THTT F T (T F ATl TTTAHTL T AR Z T
(6) e & o &7 RFE F3d gU ST qafed FHArT & 3 71 Hf oIfed § =7 47 39 98 § 3 718 &
AT AT AT Hh ATS HEAT 6 el AT FHATL T FAT FHT FL Tl 2
7) TEITH T FHATL (AT ATIAFHTLT T 3 AT 6 GAAT ST AT T8 F SEHT < Tl & -
Fordt o TAITaFaT STTerRT<y qarieq FT2on & AT 7 S STafer il 7T Gl g AT Gaiad FHATT ol 39 JeioreF a7
& o aF orad 7g Arted e g1, 74T I W@ F o Fig Tt gl
(8) TeTe § g =T i e % el T St aar § s e Matfa wrr F agaw s feg
SATATHF FTEATS il ST Tl B
9) TEITH FT FHATL 24 A7 § AqaEd sqa= | 7 fafafase sm=me Femt g siferenfaa gom
11, =feer o [{ghE - (1) =7 aifatet § R o & g gu are ey affRafadt #§ st o i gfear ™
STfersha® 9= a9 & sTater 9 T M & I9awe & v, FgFd w gar g
Ford T THT S g ofie aoaadt ord 9IS & oTe7eT % 3 QA & Teqefia gl
) aferfaam & Afga sudei & sreaefia e el safam #r aafra a9 % sraw av |@fer o s @4@fea vz %
o ] e i aat 9% 9= au H Aty srater & forg AgEd w7 a9ar @

Fora F Ut g e & forg A, s arwer it 7 fa it 3@q gu, vF qeof 39+ "t 1tsq 2 qwar

2l

12. AAHIL - FHATILAT T FTAFTL TF AATAAT 6T TqgAT || F ARG Iuaet F stqane sttgrentaa grm

13. FHATRET 7 Rgraeft smamg — (1) 1 g7 F97-99F 92 F970 70 =67 F S Ge019 F FHART S0 5
TfE T & aT 7 TS ITASY Bl STaed & a7 gl
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(2) TEITT & FHAT | 578 AT 3297 & orw ware srafeq & 19 g, a7 g0 a9 3¢ 0% 149 4o fordr
ST

(3) ATATH AT A1 g T 6T 0T

(4) I FHAT T HHTT ThTT FHT ST AT AT 50 A e 3uasg 921 gl

14.  FaTAFRT AT - (1) TS FTT FATT TU {27 F SATETE G619 F 39 FHard) & forw g 1 s=a7, 2004
H Igel TIATT TOT 3T o, st Afe-ag-tem-ag I=g2t 1T T1ed, SIqefard e §=rierd il Susf|

(2) HEATT o UH FHATT [STeg i TLHIET FaT AT G H 1 Sa<t, 2004 T T IHG TLATY TIHL T 3647 2T, Fvgt
FEHRT T T 9T FISAT (TATTH) FIRT ATHLATIRT G 37T IFA AT 6 aqvq Far-Agied are & qa97-9877 9%
g TLHRTE FHATAT I AR BT 3, TEATH F FHATRIT T AR g

15. sreaer T i (1) steeq qirAtat F qr doa st ||| 7 Fgifa B 1 s g =7 s & 9e
e & sar =faET & ar Fam

(2) ATRTIRHT ATHAT § reey S ot ookl T THRT AT AT IR GTA Y TS FTLATS F a7 H IThT ARTHT 95 o
FHIET g S & giud Ham

16. fers f arftaat shw wdea: (1) o Feforfa % o gl sfeer gem-

(F) S 3 waiRue 9, Sereh == it Rafy st st w1 Pt e gro BT s

FTT T ST T THITUE S AT [T 1 sTeded gTT SAqaifad a1 o)
(@) Tt sraaT ot AT AferE ST werEtE IiHet © TEl

(T) STATEATHT T 1T | G5 raeT-Hal & Ge a1e, aTe4 ¥ ga3 are,
(2) YIS # foIT F9TT T F5ie TTaeTe & qeqefiia [aee a7 gy a9g-a97 97 [gifa afwmam F saqam =27 #7
AT
(3) fRere, Sradt asfe & I fATH= #aT & "o § 39 Hw1 % o o g Agiia e smo fe #1 aar-aag
EERCIEIERIECCTUIR
Ford T3 UH qATATATSIT | 972 % qul | s AT AT Tol g 3 rael Seat gf @ UF i (qarsi
TS HT FAAT &1 AT
(4) FRzer, Tt = 1 3T 9T a9 R Tu srterRraraeT S FE=m # BT T g siT IEET Jee 7ee
T TqT I T g1, AT AT F1 IH HHT OF SIS T el aIe g1 qHI-g97 9 [Feifeq it S0 &7 vHt 990F ge
T ForaeT ofter E7a 21 Foh a7 0 gl=ra R ST
(5) F=er @0 AT AT, Z2-Fe & FILOT T U AT ol SATHAA T S Fl ATE Z1T 38 A 6 (o0 fagerm afafa i
Rrerfer 71 39 et T % a3 @rd ST T S ar g g9g-aay 97 Afdee £ s
(6) TA=ere, sTawfeaa UH TRAEAT ST FHATRAT I Foreg THT qRafeai 9¥ Fgaa wam Saer [yt a1 g
JUI-THT 9T AT STmm)
(7) Fere, Ta-gag T a1 g7 RgiiRa fBFo 7o o Feemt i oat & stegefie =it v sfeveror & forg srerat
foreT-aTSTw T § 9T qhaT 21
(8) TRersh, I AT ST qUT ST2(aT SATTF & F TATIFT &1 T T % FaT0 | Fe A7 FHT F7 6T T 19hd < TFaT gl
(9) Fzere, felt o &1 e srarsaTed goreRt fRmtor e T o, 3 e a R s 3Rew % forw st streee
qFHAT 2
(10)  sqaTE T@EY AHAr §, i it Suasgar F derdi|, Meaw dAeaer F AqHed 9, guEHhg aqq o7 a8 '
o FTd gU aT AU 6 AT F FF 6 o7 et 92 giorg T g 2
(1) T2 @T e, e Y AIed MaAl S G9H & o7 [Madl ST A0 &1 AT HEAT & HAT H ga1rerd
e % forw &y 3 1w 2, o forg feramsmmesrey i orf<part &7 S=IRT 2 |ehat &)
(12) T o7 w7 &, 7fs TR UF "g & 7 A7 A9y F forw et 9 § srqufead vgar g q1, Fees
FIAATE TG THAT g, AT TEATH % Tt FHATL T ST a8 IT=a a7y Aorer & Bt o 1 1 39 /07 gt

&
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(14)
(15)

Fora o @f, FREt off o, Yo it seamrt st us @1 | afee grar g ar, v, Iie a8
IT=ra aH=ar g a1, Fees #1 UF qeid 8 e sater & o 0 #i9q €7 § TR & w1 @ a1
i % forw arfasa #7 g
TEITT & TorT a7 IHHT o & q7 srqare ora# g & o= 67 SAqae oA 921 § ¥ & Ao & fofea
H IS F HHeT HT T Fh TR FIAT ¢ ST HEATH o ATH 9T JATAT ¢ ST TH TR 6 THT STarer Hea1 ¥
A 7 Tioreee g fAearfea o s
Traere, st A &, v afitaat w1 afsa w5 awar g 91 5 ag st awEn
Seey T Yo, IHF AN AT TRl S0 FHTI00 T AT FINT 9 I A1 (AT F3 § JTawar F FHr
T IAAT srateta, AT a7 TR v F0T 7 9= F g F wrAer |, Fer ewer F /70 T FwF F qEwar

2l

17. FEATATE-(1) BTATATH 37T STATH gieT ¥ THT AT a7, TR FATL F 12T ATH IS T I S0

()
@)

(4)

A Aid gl i gramam & o7 gfafad & w1 qeg aie, areq, 9gaT ared g1 a9 |0
faer® a1 aut &t safy & O g7 areq, a1, qgAF aTed HI HIFT FA, T 6 36T qaT 6l srarer
for, Te AT, ATE, AETIF ATEA T AN 9gTe TS 2T, S ot /e 2

Tl AT FIT AT URUR FATAT SATUIT 7 i ¥ FTATEE % FAFATI F GAS gq BT ared g1y
THAT AT il SATUIN

18. W - (1) TEATH o FHATL ATE FIT THA-THT I R IqaAT=1 6 ST ATAT 2 a4 et & 97 il

()

©)

(19)

TEITH & FHAT d1€ & 9 ATHIET & Il & FTqa 09 ¥ 70 TR & qaedi 3 a7 0 10
FrfercaT == it wfafd @ g

TS AT 3T Teai SF FHAT sFaaras fGwmg war (), Faw o e, Faw o s st
afgd adt Fafaa Fw=That £ smafes fFoarfaa et F oo fan-fAEer Fatfa o, s staem =1 ara

FHATHAT &7 2t T&T= FoFar ST T Rrees fore e freaaiiva aredtr st et § § uweqar &
oI STt F=eT SRR afug HeTe gIeT A STartad il ST qil|
S F et sz Aot 1 aeamaa-(1) 91 F 7T smeer $i7 Aoty T F gEares a7 SEehT T 9IS gy

arferd T st safe g "earfoa e ST

(20)

T FY 93F — (1) FOeT qT F ZF TS Hl GTHIAT A AL T5F gRT|

2) T AT T AT g AT [AL9TF F AL T T A1 6 FH & FH A1 21 FIT geareq e JT T
T JF T HITSAT HT

(3) FTE AT T35 HT TG 6 (0 6 TEEqT 2
Fordt ToF Taer AR 99 grer 9w o
T ATt Ford FoF afe S worgfS 3 oo wafig geht € a1, a8 o 3t aw o St wure A
Fee FT Aetd 977 39 oY =7 J97 37 ©" 9% UH ©RE i Q8 UF q9qdlg & d37 il
SITUAft T 7t srerey gTeT gt forelt st oo e foneft ster | = o o it & STt g
Y THT Jo% | AT TG S5F g % T9T & S8l 6 6 33 IUTEAT A2l gl § qT STTEAT T ¥
TR g, S TF T 929 30% & A= ARl &7 A7d 2 S UH ATAAT § Tgf TR Jo% arare
TUTT % AT I B SATAT & T4 J5% THTT HIAT SITUAT FA(1h aqATT q2edl 6l §eq7 do% TH
I F T Faeal il qedT F = At 8 i T dow wT R 98 S ST 5% § aredtasd
= & gt fBrar @ «m

(4) are 1 d3ar § g At o Atdw w9 ¥ whAa ¥ fFEw G smown, e g F aiea
IYTRAT FEEAT * Ale & qgHT & 1 g1 9 i qg! foram ST "o 7 fe #1q g9 =7 7 et
2T ST & T, 3TeTeT 3l J1e ST T ATAHTT FT|

(5) T3 Teqer IURT TEaT § T a8 S5 il TETLAAT HT 1Y IHT Aqurerfa #, sreres, et ofF fararw

FoF % o0 oTemeq F =7 § 17 F7d gq qaed1 § o FFHl UF 7 AUf8q 7 T g i I sregeq gy
UHT ATHIEHA A1 HAT SATAT § AT A1 F HEGET AT AT 799 FT T g

(6) TR 9% &t TR | FH § FH a7 gedTg T Tod® G387 Hl TAT 5% HT foIfad gaar &7 i
AAT § 9% & T 37 g fiT g9 &7 srom:
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21.

FrT AT T FAqT AT 92 fo=Te F3 & o0 7 997 # 1€ Hf 599 g% g qear g i vHr

e S Ft Torgfd FEtaa J5% F 99 g g
5 T AT T TZET T Ik 91 F FHIATAT H 290 Tl I =71<F GIET AT Tofieha Tk ZTET 3T S-HeT gIaT o
ST FFAT B
T 95% & FH § % &I 9vdTg T8 GaEq1 Hl S5F1 HT FIEAFH TETerd Hel
FTHFHH H [T TG FT TS FI 6 [oIT TEATH 1 AT 95F & FHH T HF UF qedqlg Tl Loeel? % 9 Tgd
SR Frerd o6 stearer ToRet oft | 1 enmforer e & STgAfT S& & S| o 3 =341 9T 7@ g 2
TeraT o TY Tt F Tarer # srewey a7 Aoty sifaw gem
T Mee® & T § 93F & FATs % HAged STed HUT i Tl F AIHIGT T qIS 6 qIeqi
TRATerd T ST Rt oft FOTaT AT 6 AT FTE 0 ST 95 T TLATAT FILT Il 18 FHeT|
STETET FILT FIAGT 0l (3T I I SEATEL 21 o A& I FHTAFcd el | &1 [T ST0I|
73 AIE & HET A1 F FaF1e-aqaiRafa & a7 fiae &9 Joat § safRaa @ & s\ w@a g a1 3= a1
T FEET g T LT STTUIT
TS FT TEEAAT Tgearaeoiiy g
TqIE T FelsT a9 F T B9 9T UF F9 % o0 a7 FFar ST siT rdss & sgara & 7o §, 930t ¥
et T ST
IS I-HFTT T&T & Giord w2 & (o0 q9a G6rae Fame 791aT § Feg G w1 e 7O, 96
I T T HEAT IO T a9T0 U -t F aqEr Gt £ g9 @ear F 3= anr F w9 H7
et Fir STt
e Y Fo5 - HiAe T AqFeTF ATARTT FT T 5% FT, ATRT Feis< q9 o I ATHTA: Tg G55 FTC

T T FH Tl NI ST AT HIHe ST AT FeAST ATTF T F ITET § AT SATUIATY

(1)

()
(©)

(4)

(®)

(6)
(7)

(8)

HHe 7 TeqeT ATAT T T TgA AT Hiee & FF F FH 20% T FIT eqredd AT 6 A& 9 Hiee hr
o FT AT FIM

e & T3 6T TG e F T qGaed| o et gri

Tz e, IURaq 75T & a7, ag Hive T ToIT JoF F ATeqaqT FO T I Aqureata § e gy
AT FaeT Fo T Teqerar HT|

TR To0® 95% 61 foad a7 Seraei v gadT T=rad s, Sod 9% § 77 § 7 0F a9 92d
H\e & gaedl & forw wrdsa ff gRm:

Ford o #iee T steeq forelt oft 7 1 oaTfoer F2 fit St T2 < forees fore g=er 21 1% 2
IT-HTATY (1) F TELTEN F gId gu o, Hiee F7 stemef et ot &9 qowre amar 9 ffF=me #3 & oo w9
AT H e T SATaHTeN T S5F AT THRAT g
st & et oAt & ey § /e ¥ sregey &1 Aoty sifaw gom)

TIRTEEE H1e F AT % ATHIET o HIe 6l 95F Hif FILATS & HAG T FHT ST HITS F THT TIEAT Hl
af=ETterT F:

Fordt T TET FE A FrAged qF aRATierd 7 AT T g1 afe Hibe @ee F 7t F o @hner

U qRATE 9% A= F3 SliT dede, IfS s GATAT T97 21 al, HHe 6 @t 9% § L aq

7@ ST
FHCT TATT ZIT TAT e & AT FT SEATANT BT & 12 FAed Ieaarl § 1 AT SITUIT JoT 39

FATAT THT o T gHAT Hiele, ATE Y TRUR & dgel & HLe &g gar T@r S|

9)

22.

ATTTAFRTeA A (Rt |, Hiee & Teqet Hiae & TTAFH T TART FT Tl TAqT HAE 6 ATHIGT g Il Sre

2 H IHF T AT TS FEATE 7 Hiee HT RarE w41

R afafa & d==:- (1) Foea afafa £ Sox o swaeas I &g =Aaw v § 7 a grfl

(2) faca wffa F = geeg Gog afafa 6 9o+ F F=e T

(3) TS FT e e AfATT & 95 dT STLAAAT FEMT TAT IThT AqUeATT § sregey qaedr 9 ¥ v
U T FReft Sz 29 % forw stewer % w9 H w1 w24 % oo avfia w7 qwar g a9 7f% demer g
UHT Tl ATHIERT Tl 6T TAT g a7 a9 39 93% & (o0 eteger % &9 § F7d F:T 9FaT gl
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23.

24.
(1)

(2)

(4) T TG FA T FATS, TG A5F FT AT, 95 T AN{eq, TSST § HaT 1 ATIHA FLAT 3T
FAGT TATT FEATAS TS AT ToF1 7 AT & StE1rH sat=raw 20 & fem &1 sret 7% fea afwfy &
I & Haeg | AT g

(5) foreq aftafa it o S3% % FTAGed 6T U T q1S Hl FSil S0

fafeeT siw g% affy f do=: (1) 5fTewT siw o afvfy i do5 sta draews g1 fig =aw ad § 7 9= 2R

(2) fafee sie o afafa & SoF F o e (Torgf) =< Few=t #1 g

(3) JoF FT ATed, TSl § 0T ATHA FIAT T 9% & Jo&i & (o0 A7 Fga it (P F7 JEem=
ST sufery 20 § AR 21 stet a= fafee o o afufy 6 do+ w1 99q g 7= g

(4) fafee s ok afafy it g do% F Friga it vF via 9 Fv Tof Jrost

IEEIRCRREIRVGER

e Y sT-afafy F =1 & forwraa e o i vt i sty gur afwfy awatiar swm gt & g

#¥ FaaTee T wue Al wefea 7 1 w3

T Feam % d T Rt FTIE A7 S A1 g A frwrad w fawer agt G Sar ar 39 a1 @ 39-

it & 9T STOAT AT 37 92 o @t [k UF F70E a1 996 97 B i giea BT S

STLA-1
=T fAaw
[Su-f=w 10(9)]

TIRATYT: =6 AT | T aF [Aueaeq #§ Aaed# 7 2¥,-

IS & e HeAT ¥ Tt TS S sreArs A7 A #v Al o a-ft safe S A 92 2

AT T T S (ASers o ATHer | o7t 9IS o v qeft FTTHaR % Aqreer # 3o 7 2

FTT & dag § "I F e 7 o g

(i) T AT Tt AT af ST Y AT 2U, AT FIHE F G190 T T &l AT Al oArohed ag TedT T i ST
ft ATHAT 2T, TR ATATAT AT 3T AT A<9T G FHF | AT &, AT A5l gN/EHT,

(ii) FITHE o T AT TAT AT HIAAT T IT Fiaell T S quiaaT 39 92 77 8 &g a8 a=ar a1 |iaar a==1
ottt e ST el ot werre & awrfares oe fode =21 8 o et dweror Gl B2far & qga wfis &
AT F 3 T AT E;

(iif) FIe 7T HaefT =A<k, GF FT GGl AT FIHF F FAaTe AT FIHE H T AT JT TG FAT FIHE 9 TOraAT
AT gn

TIASST,- (1) Tsft FTF qeafaes ST T97 FIE AATAHAT AT SA=ATT T FTH AZ1 F;

geqre o et rfes, -

(i) o=t fAfersear & &1 AT sATEATAE 4 A ST qTHH TR,

(i) YT =0T § 96 sAaaTiT T ATAsRaT T T9T 9T F1 FeafaesT i 3297 e w7
FT;

(iii) ofTeraT, T oY THAT FTF FT,

(iv) TR T qTfadT & FTT HOT TAT STAL, FIHK, TG, 69 F fafore? i qmHe= 59 o
AT, AT, TAT 37 AT IIaIEa® qag F:3T,

(v) f&dt & waast 7 T4,

(viy e srEE o T e i HE AT sAER T a9

(viiy  foreor 3w ofter 3 wiaher Tt HeerTe it aifge TvoeT i 7T F4

eI | qHT IS i Fwrias 997 F Jqa SURAT Wi S aF il Ivg GeATT & I1g 1 A 7 247

& AT FATAT FIT T Taater 7 3T T 8

Tz FrfY iy it e & arge sraariass wtatatemt s& e § areafas &7 F 7R wa § Thdl g

TAT ITTTGAT § SHAF T FIT BIAT & AT SEehT T4 [AATTeTeT T (<90 & &1 i AT

e A FHAT ST FEETA I TAET § 9 09 FEEAA 9T BFEt off AT & F onwor &7 Famwor #37 2q
ITFT TATH FH
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TCEH — TH IT-FATH F TATSAT 9168 “AT 00T § VAT AATA T A9G AT HAGIE, TS AT 9208 5 o

(i)
(ii)
(iii)
(iv)
(v)
(6)

(7)

AT HOF TAT BERTE

I HaeT o o ST st "/

et feoaforat ear

srgetier =1 e, sroram

AT T et oft wohe & sraieei o, arfeas srrar de-erfeas qage

FTE TS UL FS T FHATL “F1 I FTEFATI H Fored 917 Srar g 97 w7 F =t % saqam 39+ ey
AALTHATHF FTEATS T FTOIAT|

s AT FHAT T THTE &1 AT SUGTE FAIHIT Al HAT ST 09 TRare & AT gae7 srqar et s
TR &l IHAT ST & JUGTT FAHTT (VT FXA & oI ITFEra) T2 Hm)

3. grasTAe® feoquit - 1S FHATT ST AT & FHAT Al g 9qT F FTAST+ [E0q0il 72@T Tiaead wdr g af 39 I8
T HEIT & Aefortaa fRar-feen F Sqae & F39 gihr : ;-

(i)

(ii)

(iii)

(iv)

(Vi)

(vii)

HEIT 99 FHATRIT FT TcAgd FLaT § T a8 aqaemT & IRomHl STo9ar §eOm9 gy e 6 T8
grg et/ e gregtE/aeargREt 1 T (@) 4= ¥ ger U STE 999 97 AT
THTL 3

TEATT AT FHATAT AT Trearied Fear & &  arastt=s oi==t & anr o i st frorsar & & §
feoafort % foro iz & awer sufRaa @)

FHAT HEATT % aT¢ H ATAW(h qTFqed o0 TH0F qa1=9 i< % ATIHTAF TS A HTHH G977 @ 3T
it w4 T 37 g1 ot T F1 ff ST aFaed HedT 6 AIFLT F HE 7 a7

qrasTee =qTedT JUar IR==T § AN o) q9T FHAT T q09 G0k F2ar sqraartis Fawsr weEr
9T reaT F O U SATEATT AAAT AT I THT AUAT U= AT ATH (SUTTE) FT Sreqforsh Tgar 1
Ieol@ FIA U <

FHATAT T AIAT TAa=rar srorar Ay sregae & o # forows & gffma & R 1 asft e 9d,
STIATIAF TAT T e §90 & [ g 9

TS T=ET Fd TG0, FHATAT T T U&7 T ATt & 7 T Fareaar ¥ w1 F¢ ud =1 fForasar #ir
AT EI HF T T F

FAA Tal FHAT ST AL T AT F HEATT FT AT F % e o= 7§ fgFg o au g 81
TEITH T ATl Ua qdT TeTH=F qai 0% drasi=as &7 § feoquft F47)

(viii) Treft ff oo o2 g=eT T a9, FHATT 987 9qF g % F 7 SARAT & "di & Tid aET g1 19 w7, R

(ix)

(x)
4.

#T gfaesT FT 30 T A0 ey ot srofsaes Rafa 1 g9 7 F3 s=2om UF /raet § e ofF yw e w
AIHTT TF ATTATSAT % o7 HeATH IeaeardT 7l gl

Tfe fareT = 7 T safcr, sTresrer sraEt |afeta g s Bt e % ey § g Sar g ar
I THE T & & IF HHAT THET TTIAFET FT TATTATT S0 A7

FrT o FEATH & SATTTF FITA STAT AT ST % JIHA H FHls SAHIT U187 2l

Rt =1 et — aefY F=T T % awer quft gafaa et va avRafaat wv areataw, garfEa s fat

F HIAT THAT HT Ioold FL AT FAHATrEa fFem-FAaer F7 sumed w3, 9ra: -

(%)

FHAT Tg EATHT F7 6 G0 F Fde= F a1 o 70 a6t sregaafie FrdFarT aar 396 TorEr 7
GAT U 3T THT 9T THOT AT | I9% A1, AT Far ety Bt F S9riaa sraar FUd ey
T 2

Tl BAgmat w37 a7g, Aweaq ar g [Afgaret & an & o=t &7 § g B smosr
FeAgaefe (AATHF) FTAFATAT % TROMHT % T H AT STAAT @0y Icq T T 2

HHATH F AT 60 S aTer SATE@ATF FEGATT FET FHART AT IHG G219 6 Hiae [Mgia Fwear &

forga =i =4
FHAT S f2al § =oara # a1 g ororar 39 UH T adard & SIAal § 8 qohldl (a9 & ATeqd 7
AT HT 38 qae § Fioad w2l
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(1)

(&)

5.

TEITH & I TZaT % ahard & Taed g a1ad HHATH & qre GTAT FIA 0l sqTTH AT g1 AT 0

Tl FH=T, T aTg] FUAT STAET ST § THATAT AT UL GEATAT FIA H T FHAAL AT AT 6 daeg § qHA
TTTErRTEY & =T Y qTioh S AL § FEATT T T THIdT Ao T ST o6l

TEITH T il AT FHATL, AT a7 ohel SATAT Rl THITT % 92T & ®9 § UH [T Feqeqi #7 (Hagd H @l
2 ST 3H qHe TR T 810 T & TaT S Fededl & SAqarad saeq (el J1e & {ai § ehaa 6t
FRufy Soav ST B AT I8 TaF FT SHY ST FY 4T AT

FHATT F IFT [ART FEFATI & 0 AT, Tt goF JAT Il F [WEFd a1 I Ford &,
FHATL G TEATH | 3799 I Fedeat 1 Fagd satmra et vt & garfad 7 21

TS T2l ¥ TohaTa Sl S Ioq=T Rt o Faer § Uk s3qm9eh N &1 fFesqor s ek aga Bl sate g

Fq FAT % TOMH-FAET IHF T 7orar el o7 2a=F ST 39 TRAT 7 9267 g1 orqar et waeft (S
T &= #1 waee) & o st srmar tage TR Fataat Saae gt 2l

e ¥ 91X Rl BT (7)) - (1) FH=m #° st s e g a9 sy 9ia F geet & off

o=t a2 ore e AR, [FOUsT & Ta S o THITAT & A6 GaTsh & (o0 STaT SAeATIH g qIrare, Trey
I & A, AT, HEATT F a7 ALAT0rw GeATeA | IToq el anHe &, & & & S 7 Bt Fuet ororam §9ed &
T FHTAXT I, 9T Tohi-

()

FOAT srerET Jre At S He i 9 F#dr g Sed w6 gag g

(i) FHAT F7 o A 92 § 9 SifE® 9T A,
(iii) ST srraT -aree forerr wrdset § Taar & ®F § FHAT i ARSI w7 G e UE deT % arer

FHATIT AT T FIL FAT o H FHATT AT UF gEareqvahal g,

(iv) S| HEATT F {TT THATAT AT gEATELHRAT FHATL 8;

(v) T 3cuTe 7 fRATor Fwar 8, R a7 sremaer R o v 8 i e e artier €, 47
(vi) =g fEaTeT waar 8, ST FH=T T SrEgi AT ATHET™ 9% 9Tad TATT 81 9T 8,
(Vi) HETH ZTRT S@ATH FiT TS 2

(2)

10.

11.

AR TTFErRTLT GTT FH=ATAT o AfRared @eet 7a foraar s frewor frar smom)

AN duer-asft = Sifas aoer geedt St w1 o w6

TSI TTAfater: -Tei® FHAT, TSAAAH ATl F Ha(erd g TR & FHATRIT T2 AT AN T
LT = I g At grml

AT T GG~ FAT- (1) TEATT FT FHIS FHATL AT FI G161 39 TRt ofF afefeafa £, S 39 Faex
Y @l % e § arem 9gardl 8, Tieq AU Al I7 FEaTe!, e Qarteda a1 w0
TEIAT ATTS T AT TR 2, T TAAT

TeAF FHATL I AT I TIATE F HIETT o TATTHA ATAT A AT A=A HIT T, Foeg TLHTT F HHATAT 6
T ] Wt F ST, ST HE

fooquft 1: warfocs & arod Rae & sqar fGfes wartae (ST o 21, 9weg IS, 9ET, T o) a%
AT 7 g) AT FUixT T FTeqra Tariaed AT Feoll gl

FvaTaed, forrra, aiEeEan- et off srvarees, srdier, afaeaT o forera & fore, svam 1 9= Ot s
OITET are gTer FT-fRra iR seafa qreadt sie a1 &7 TR A

foroqofy 1: ot 1, afvEmmTeRt ar forwraat £ gewar & S o gaw i gy Fwrars et frerfier
FIA, ST ATASAE & F T R U FEATH F T T A7 ATTF &7 F Ggi=>a it o, F forw gerfoa
TTEAAT S I3 (Sath Arerarer, forrraa fareor afafat sfw) £ s s = woEm

3T UF FUTAra wikaT:- Team & e off " A1 FHE, S o et F Gl s w7 Seoree #w7ar €,
srofera wrar & are ST T s =R

FATT G- S AT FT STYH FIAT TR FAL Tl AT AT & 39 T2 Feg LA & FHATAT T TAT-ARL
Fea i Hfae F4a7 (=) MaAE«’ & ITaemei & TGar F1ars o ST

FAHTLM:- (1) THTT F qGET AT TEATT F AT THIT g1 AT, AT T SAFHT9T AT AT staawrer ai=r a9 it a7ty % forg

FATAT H TTATL AAEAT TEAT/TZAT &, ST TF (o TH THI 0 AT AT, ATHITGT Trafagie a7 foger Faw
FTHHTA o FHTLOT & AT Bl
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) T T AT 39 AATY % (10 S[ET T AT ST, 58 den g aeqadi a1 Sl § ITR9q 21 aied
Srfer i % foro Sediha 3T STTaT g, Stateh ST AT AT S99 g1 AqATted JedT IRars=Te 37 e
T TSt gTer i s ya Y ST 2
1. AT AR ATHT:- T FH=Tr 08 T F ATR{EAa STIoh1er AT Feg ALHIL ZT0 UF Feire? a9 # For-FHaifa
FFHTI F 9T B
2. a9y srwfRas sraehrer: @t FHATS GEHAHT AT AferE SIa § TAWTHGr FA, ST YTH e S}
Frafaamert 1 /ifas 93T oF, F39 Gfa & So60 § 907 9|, Sqed § e § 3uad g ar B o
Ized, StETE Feers I aw=, S¥ YASEl, S T GTHAr § G g ATAT AT T8 gl 6l St @, & o
Tegg fad % fow AR srashrer & 97 i
3. T AT ATHL AT TATAd AR~ FHT FHAT a8 T AR TG0 F AqAR AF-aaq9 a7 qarad
FFHTI F 9T B
4. ATgea, fage =i fre) I@arer sraemen:- §ar7 a5e7 59 a7 a7 &7 § F7 99 ¢ Iwe "1qd, g e fag
TETA ATFHTLT T ZIIT|
5. Ffora sraater: (1) it FHE=TE U a9 § 30 2 F fSta srashrer F AT i Ford, Ik foreqr arfAeat F Freor,
et ST TaeT &1 UF FHTe & I 15 w7 sfers i srahrer ware wEt R ST, ag sEsrer svars
TIE HIHAT %1 G UE gA77 § 07 &7 & e v /g1 grm
) THTT TTET GIgAl 1 AATH FT (AT AT TAFTL FgT ST ATAT STTST AT F T 8, ST Ivg A AT
FHET & o0 U b aTara<or § qITeT e 6l e T8 M, ST 369 [Aiard & arr & a9 % qfers Foeet &
FAT-TATINT BT T AT F I Ivg T&TH 00 0 AT sTaapmer  weash fam % oy a7 foe &t srqofearfa & o=
BT ST GigAT o T 38 TH1E T TTHL (AT TSI STaahrer gl ST
(3) AT % AqferE Feree § FoAT-MEE heAl i dafedt % I, 6T 9860 FT Ieg I&1 [0 70 7w afea
A T AT T FIEHL, SET T AT FTAT ST AT, TRATSATSA 6 THHeq0, FFae 7 faware afafafamm,
TEAT % TITA{AH FTAT AT T [T TEIAT TAT TIAT STAHT HT TAF T % S[ATS Fa I+ F Tgol (&7 Fiee fBFFar srom
(4) THRTT TaCT T e (U T Fora STaehter &7 3T o STAT ST 3 39 rfersraw 300 ot a& srar frar
ST
6. ATErT MUY 9T AAHTM:- (1) ITHTAT T H HEATT F ATHRET T & forw Fafaa g v 393+ afers
IATT ST SAFHT T2 AT ST
TSHROE- (1) 39 F99 & 9= & o a7 =02 BT STar 8 & e e 97 s@asrer 99 9 § 6 9557 §
FTAATAF ST % o g 3T STashrer o9 % TE7d §617 93 & Us 39 iy, {F a8 gy Faifia B
SITURTT, % forw Feam it Fa7 FAT STt RO 37 6 9T F {70 T qae7 UF J7€ T FHT
(2) TF FHEET F I UF AT F Aferw £ sty F forw, srfdrraw v auee it srater aF w1 srashrer, [ ager ar
TTE § FigAT F AT SIS HT TG € AT AT 8, & ATTEATT STAFTLT HT FTTATS SFTAHTL TAT &7 AT ATEF Joeed) o
STt STTerfa sTaaTer T SraTafer STahTer A1 STTuAT|
(3) sreqTater AT ErETATer AT fArger HAT ot 9T TETH THAT ST FHAT § HEAT fAger AT odT F TEd AAHRTL TT HRTA
I FT AAT AT qIAATT Al HT
(4) F=rT Feew Ay A Fare #§ wiaagis T o | 1 9¢ Fad f&Ae ua STt TranT S avEweT 9,
LT TS AT FLHT (AR % TG % €T § S 6 (77 &1 hl S0
(5) ag FH=TY, forar fager FaT ordt u¥ stasnter T SITar €, 98 Afe 9T € a7 YT ST STFHTer aaq SerET, IR
SITET S 39 gTeT araTey wiaey fAfyr (Shdiaw) ar staem wiaer [t (@Ffous) & o o sroe = % st @t
T AT
7. (1) TTeFhe AT T HHTT TGET Tl AR AT F A T 9qd [QIT ST ST TG STAHTL, IHb AT
SIY aTe ® gledl & Aafer w1 SIS T % ATAT % a1, &7 GHESL] Hl Farer F A6 Tol g [l
(2) FSTEwe TFHTI T FAT AA:- TAT TATEHA TARTA HEATT | 6 T T HAT & AT g (&AT ST TFaT &
(FF/FT U SreRTeT Flgd TR, ATREHe, STord i qRatdd daswrer I =)
3) &I HHMT AT ANTHT FATEH STAFTL HT 915 THT g0, e 39 foger gafewar s (33/fw 1w
HAFTLT Agd TTwq, ATHEAE, TOTq 3T TRATTT ST Th HITHT) T F 972 TEAT H T2l &f 6 a9 Hf &ar
T T AT BT ST AT STAHTY IO FAT Aty H T a1 aF gt A g
8. AITATE AAHTLT g TTAAT: IS HhTT TIET STeUTate AFHT & forw ot ar=r gR 7% 39+ Forser sreqrater 7
AT STAHT & ATed 6 THAT T FEATT H TTLIHF FIE-UZT o6 TAT T § TgA &l &l I THEEL ol T8 T FT
&t 2T ST ag @ # R0 0 et a7 F SIqare & steefia g
9. Aty sraawter & forw qrrar:- Ife 39 §E AT § FEU AT T IATATE AR AT FA{ehe TaFw1er &
FTTET F F18 T2 &f 05 a9 T F U § T ag@s a7 THIHUE ThaY &l €79 & §61T 937 & &7 § 97
FIHHRTA § TgeAT AT ATATATS TR oA 5 02 T T T Fe &1 ST FhlT gl
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10. TTAAT:- s HHT T ATHIN 6 [0 THT T R ST T2 AT &6 S0 o6 Fqeome 1 foreqor i s
AFTITHE FIHFATT ATIAT Tl g1 ¥ TSR F I SAfera sasa=harali Fl T F4 & (o7 aaid J677 93+ 2|

1. FgRT @<:- 5T At #7 I FFAT F TgT FAT T2l AT TAT § I Feard Hae qard (ST
FATaet % agar Fuem B s

AT
AT FA
[wifafer 16(1) <€)
AT AT ST s 2014 (2014 1 wfaf=w 30) F qua Toq AT AT DT ormmmemmemoeee
(T &7 "1 FgT AT §) oY U ver (5 T fH=ht &gt 13T §) % o= o * =

g FAT FIL 63T 197 2
St srfarfaas § 9=f9a s avae At F aqaEd 3§ A gEar SR geae g, 2014 (G e
ATATTH FgT TAT ) T 1T 24(1) i< e & qifatet (S o Fifafeat F27 1= 8) odt 9% 6619 F [
(For&r st foeres =i~k #veT 1o 2) i FgfRe &1 —ee Fut * fore dfeaT sreme a7 9y squtad wedt § i A =t
T 7 Fees uF orat, ST o Ieera AT T 2, F Sreme 9 UHET g F 3 arfert i Suttata § T w o
g e 7gi Sfeatea gerse w9 Feferfed ¥ agqq g:-
(1) T FAT FE, T AT FHETET F T 9 A FaT w7 aT, AT 6] U GHT-60T 97 TAT-THTE,
srferfaam i wifatert & sraami § a9t a9 et 6w U T % forg R gam /T s
2) s =t e v T ST 92 FE % dgd T FHTAATE TG FIA 6T TG g —mmmmmmm L3 I Ut fT srafer
% form Far # v

Ford, At s =T ST 94T sater T g 9T ATSaryar o § &9 F7 g, q7 ST 9471, 39 JferF a9
S [Rgeht 3<% & sate 7 QT FAT &, F 7 AT 1 30 AT TF AT TG O dg ATTA AT f A Fl ITH ol HT
AT, ST AT TEA JT, TF AT T
(3) FAht, |eame #7 e Afers Ud FEERT AfgEweT gR 67 qea f 3 Afa=aw s qitateat # g
TR T A=At o AT AT FHT
4) FAhT HeaTe & HaT § AT T 6T ST ST A SAH0T (MAATEAT AT I AT AT ST FifafgAr F A
TTHLTAT 6 STeqef T 3fT [~ g7 STt HaT & 09 AT 947 ¥ 39 14 f5rqeh o7 3¢ @1 @0 €, & 999 7
are TRt Y F=ET F [ U AT AT ST FAT 9 FAET O FF F AT FHAR IO A=, 1923 F
TN ATAT STUT|
(5) I FaT ¥ sty F e, o fi G st s arr & @A F9 F s v st wr e,
AT ATTHL & AT --mmm FAT 6 TTTATT § = FAT YT a1 T ST T, AT Agehr et qer
AT & AT AR 92 STAT &, Sl T agRh dafe & I IAHT Ja+ i 9 a7 g, AT areft a1 geT
gt BT SO Sl 38 srerar fAgeht, $aams A, 792 Gfaqia 97 e S 91, S S0 & =aei & dqane
THA-THT I 37 BT, FT AL FLAT T2
(6) eer® F =7 | IFA qAT F I A FHT-awy a7 qifataw et § G T et F ey
Fifaters TTaarl % ATa G619 H7 sfera™ qiasy FAfa-ag-39e™ F forw steram Far i aifafeant & e ey
T FH=TRET F o T91-30q7a €01 % SaTT 7 9T g, At Rt S §e9T &1 FHamd g 3 Jaus-
E-ITE AT AT A TUF-T-TAT-H-ITZTH TISHT FT ATH ISTT AT 6 ATHA H, 9 AT F q@q TAT-3T0q
AT H=AT € % AT o T HEITH il TG AT H T FITTI
Ford, T At FAg=hl 9% 7 &7 FHATE! ¢ q7 39 " | 97, TH SiaaT M6 & T Tgd 39 9% TAT-1] SearT
wieey Afd-ag-3Tam™ T a7 amarer afesy [fg-ag-Tam-3aar Tt g sterenf@a frar srar @9 &7 ag
I F AA, TH HEATT & 7 S FHATAT 67 Aid 39 S(AQT 6 Tgd AT T HAT SAater o 77 AT ATHl H7
1= AT
7) THY TEY g (T 919 &1 Iooi@ gid gu Wl [Hah =Af<h, 9 519 aF SA79 g1 Qg qg1 foram S,
JAT FeEA § gl agra<y i qargr @i, g weam gy Ratia B srar g, aur g g -Gt
THT T F AT T OTAAT AT ST T § I FT FHET I, ST HEAT  F1= Taed1 61 74471, 39 qa7 5ra+ ag o2
T % forw w@r g, "adt e g adl # 6 T99 g af A & TedeiT gl Y Fg ARE i Far gt
e ua ot § UHT FEradt & qae H, e w1 Qo g=rtera @R arfe 39 Jwqiadl & et § 39 {6 %
Tarrer foRT ST
(8) Fgtt, Fifafet % qga et X-sraerer FHATRAT 1 TAT ST FTAFTL FHT q1 ST
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9) FRg=hY, geam afver § gafsa [ges saEm #1 9r grm, S|rfF weare & arft a1 g sEiea B

ST
(10)  forhr, |ifafert & aar-fetfa sTagmt % s i s garsy & |@aterd giae 7 v gRm|

(1) Toht =1, ST | FTg #73  fow, 59 f{a § wamareawer uv faght i A % o Feg 9w % 9
EITATALT ATAT AT HAATEAT & TEq Heg LT 6 THHET T 6 U (RS H TAT-ATHA JTAT HAT FHT AT
R sToIm

Ffe gt &1 e #1 B & am37 w31 uferd g a7 9 a0g-997 9% JAT-AN] §€19 60 AT A7
ATaet & Feifa At & AT A= 99T F A0S SN AT TH TEHE FIH, FEA F FAEw o 7 W
ST 3 ToIT s7arehmer AT 9T &1 AT 977 g
(12) Tt 317 1O =0 | TR Teaehi AT <@l F ST 197, IHT 29 § e & &7 Sy T & o, S
F T H Iral Al &l SATUIT 37T Ieg qHI-THT T2 A1 FIT TAT-Agiia i & st awmmeff #9103 & 396 o
T ST ITH 7@ T ATHIT g
(13)  TRg=ht it AT HT, FEATT FIT TH HART % qgd IAH! AATE F A (&7 FIS FIT TAT AT FeAvs Ao Al
& forfera Arfew g wfae safer & S TRt off a9 qure 6t ST qadt 1 F90d 96, e, T8 Tfed & agof Aashr
T I AT ol o G dqT o FTaT 1 T & FT ATFLTT HL AT Fghr A7 G #7 forfeg 7 A Feree? wg =t
T AT T ATAT HATT FHTH FT THaT 2
(14)  TA=hr i1 3hr T F i e EEILER AL e R C A Rl I T L L —
A & TTREE T g1 weT T ST
(15)  Toght, 39 ATHet, S o0 #07 § FE TEdE Tl 64T 347§, F G99 H I AR e At
1961 7T IHH 3T 7T W[ FHoMe T 0% qad a1 TE qoT A A2, g sfsverfea grm)

ST ATEAT |, TeqE, HEATH o ATHT A7 S [Hhl 7 FA forfad a9 & foF =0 Fe 9¥ geara? o)

e, GEITT ATHT SIS seTel
AT FAAT TR AT AT

qTeft F gEATAY ATH Ud gqr
&t 3ufeafa &

I FRght % gEarem IRELET
AEATEATEET

Treft = AT Ud gar Hi SUrRAta o

[T, &. 79-2/2015-57=.1]
TTReT T, HaF AT e afa, arardaredy afvog



14 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT I—SEC. 3(ii)]

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
(TECHNICAL SECTION-I)
NOTIFICATION
New Delhi, the 2nd December, 2016

S.0. 3640 (E).—In exercise of the powers conferrdy clauses (a), (b), (c), (d), (g), (h), (i), (}k) (1), (m),
(n) of sectbn 33 read with section 34 of the Indian Institubé$nformation Technology Act, 2014 (30 of 2014he
Board with the prior approval of the Visitor heremakes the following statutes of Indian Institutielformation
Technology, Design and Manufacturing, Kancheepuram.

1. Short title and Commencement.-

These Statutes may be called The First Statutethefindian Institute of Information Technology, s and
Manufacturing, Kancheepuram.

2. Definitions.- In these Statutes unless the context otherwiseresu
(@) “Act” means the Indian Institutes of Informationchmology Act, 2014 (30 of 2014);

(b) “Appointing Authorities” means the Board, if themgintment is made on the academic staff in the pbassistant
Professor or above or if the appointment is madthemon-academic staff in every cadre, the maxirfithe pay
scale for which exceeds prevalent grade pay socal&ifoup A Officers and the Director, in any otbase;

(c) “Authorities”, ‘Officers’ and “Faculty” shall resptively mean the authorities, officers and facultyhe Institute;
(d) “Hostel” means a Hostel or Hall of residence fo tesidence of the students of the Institute;

(e) “Building and Works Committee” means the BuildingdaWorks Committee of the Institute constituted emd
section 20 of the Act;

(f) “Central Government” means the Government of India;
(g) “Dean” means the Dean of the Institute;

(h) “Department” or “Centre” or “School” means anadlemic Department established to impart instrusteomd for
carrying out research activities in approved proga®f the institute;

(i) “Finance Committee” means the Finance Committedeinstitute constituted under section 18 of tlog A
() “Head” in relation to a Department or Centre or &ltmeans the Head thereof;

(k) “Registrar” means the Registrar of the Institute;

() “Warden” in relation to a Hostel or Hall of Reside or Mess of the Institute means a Warden thereof

(2) The words and expressions used herein and efotedl but defined in the Act shall have the sansamng
respectively assigned to them in the Act.

3. Conferment of honorary degrees.All proposals for the conferment of honorary degrskall be made by the Senate
and shall be approved by the Board before its ssion to the Visitor for confirmation.

Provided that in cases of urgency, the Chairpensan submit on behalf of the Board, such confernerhe
Visitor.

4. Departments of teaching.{1) The Board shall specify the academic units through thie normal academic or
research activities or both of the Institute sbhallcarried out.

(2) Each such unit shall be classified as a Depantrar Centre or School as deemed appropriate.

(3) The Board shall have the power to start a neadamic unit or close down an existing unit on resendation
from the Senate and each faculty member shall gelmat least one such unit.

5. Head of the Department or Centre or School.-

(1) The Director shall appoint a Head for each academit of the Instituteyiz., a Department or Centre or School
etc. for a limited period not exceeding three yefitsn amongst the faculty of the Institute:

Provided that when in the opinion of the Directbe tsituation so demands, the Director may take
temporary charge of a Department for a period roteding six months.
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(2) The Head of the Department or Centre or Schoal ®fall be responsible for the entire working o th
academic unit subject to the general control odirector.

(3) The Head of the Department or Centre or Schodl shaure that the decisions of the authoritiethefInstitute
are properly implemented and shall perform sublerotiuties as may be assigned to him by the Directo

6. Fees.The tuition fees and its waiver, if any, shall #etmined by the Council and for waivers of anyeottees shall
be decided by the Board.

7. Institution of fellowships and scholarships.-The Institute, in consistency with the decisiontted Council and the
policy laid down by the Central Government from éito time in this regard, shall institute and awswdh stipends,
fellowships, scholarships, to the undergraduatetgraduate, research and post-doctoral studentifferent academic
programmes as may be specified by the Ordinances

(1) The exhibitions, medals, prizes and other awastosll be decided by the Board.
8. Classification of Staff.-The following shall be staff of the institute, ndgne

(a) Academic staff;

(b) Technical staff;

(c) Administrative and other staff;

9. Appointments.- (1) All faculty posts at the Institute shall béefd by an open advertisement in accordance wih th
procedures of the Government of India and aléotiositions shall be filled as per the recruitmeies of the institute
approved by the Board and all services rendeye@roup D level shall be made by outsourcing orticaet.

(2) The probation of new recruits, other than Assistrdfessor, shall be for a period of one year amdnéw
recruit Assistant Professor shall be of two years.

(3) The Institute shall make necessary provisions far teservation of posts as laid down by the @éntr
Government.

(4) The Selection Committee in case of Professors sbasist of the following members, namely:-
0] The Director; Chairperson
(i)  One nominee of the Visitor; Member
(i)  Two experts from the panel of experts a priorirappd by the Board; Members
(iv)  One expert nominated by the Senate from the pdr&tmate experts; Member

Note : One Scheduled Castes or Scheduled Tribes merhb#rbe nominated by the Board, if none of other
members belong to the Scheduled Castes or Schetiles category.

(5) The Selection Committee in the case of the pbAssociate Professor including on-contractbririan, Deputy
Librarian, Assistant Librarian, Registrar, DepuiRggistrar, Assistant Registrar, Institute Engin&gports
Officer, Assistant Sports Officer, Chief Medical floér, Medical Officer, Accounts Officer, Audit Qér,
Estate Officer shall be as under:-

0] The Director — Chairperson;
(i)  Two experts nominated by the Board — Members;
(iii) One expert nominated by the senate - Member;

(iv)  The Head of the Department or Centre or School it tbncerned, if the post for which selection is
being made is lower in status than that occupiethbyHead of the Department or Centre or School or
Unit, or, the Chairperson, Senate Library CommitiEéhe Institute, for the posts of Librarian, Dépu
Librarian and Assistant Librarian, or an adminite or sports or medical or engineering or accsunt
or audit or estate expert of appropriate leveléembminated by the Board for the post of Registrar
Sports Officer or Chief Medical Officer or InstiuEngineer or Accounts Officer or Audit Officer or
Estate Officer.

(v)  Registrar, for the post of Deputy Registrar andigtaast Registrar or Sports Officer for the post of
Assistant Sports Officer or Chief Medical Officer the post of Medical Officer.

Note: One Scheduled Castes or Scheduled Tribes meneeeilsrio be nominated by the Board, if none of
other members belong to Scheduled Castes or Sletie@tibes category.

(6) The Selection Committee for all other postalidie as under:-
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® The Director or his nominee appropriate to the p@3tairperson;

(i) One nominee of the Board - Member;

(i)  One expert nominated by the Board from list of Bloaxperts - Member;
(iv)  One expert nominated by the senate from list ob&eaxpert - Member;

(v) Head of the Department or Centre or Discipline ohdl or Unit concerned - in case of posts not
covered in any Department or Centre or DisciplimeSchool or Unit, the authority to which the
incumbent of the said post reports shall be inaduale Member.

Note: One Scheduled Castes or Scheduled Tribes memalébsmominated by the Board, if none of other
members belong to Scheduled Castes or ScheduleedsTigategory.

(7) The list of experts nominated by the Board #mel list of experts nominated by the Senate shalhlpriori
approved by the Board and Senate, respectively.

(8) For a Department or Centre or School, theed &le one list each of the Board and the Sengieréex

Provided that if the Department or Centre or Sthsomandated by the Board to have faculty
members from different disciplines, then there Ishalone list each of Board and Senate experts for
each discipline, and candidates from a discipline shall have ezdesm that discipline.

(9) The Director may constitute a suitable Scregr@ommittee to consider all applications receivgdhe Institute
for filling of posts and the Screening Committe@alshecommend candidates fulfilling the eligibilityiterion,
along with the relaxations granted by the Boardjlie consideration of the Selection Committee.

Provided that a detailed summary of all applicatioeceived by the Institute shall be made by the
screening committee and presented by it beforese¢hection committee for its acceptance or rejection
or modification;

Provided further that the screening committee skgdlgn specific reason of each application:

Provided also that the selection committee mayidenghe candidature of an applicant that was not
recommended by the screening committee, after detgpthe reasons for doing so.

(10) All appointments made by the Institute onutegor contractual or temporary positions shalrégorted to the
Board at its next meeting.

. Terms and conditions of service of permanentaff.- The permanent staff of the Institute shall be gogdrby the

following terms and conditions, hamely:-

(1) Every appointment shall be subject to the conditivet the appointee is found to be of sound heattth
physically fit for service, being certified by a Mieal Board nominated by the Board.

Provided that the Board may, for sufficient reasapetax the medical requirements in any particular
case or class of cases, subject to such condiifoasy, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Sestutall appointments to posts under the Institstes|
ordinarily be made on probation for a period of tyears and after successful completion of probatien
appointee, shall continue to hold his office asficored employee, subject to the provisions of the and the
Statutes, till the end of the month in which haiatd the age of superannuation as applicable taCtmral
Government employees.

Provided further that where the Board considersithéhe interest of the students and for the psepo

of teaching and guiding the students registeredHerPh.D. programme, any academic staff shall be
reemployed, it may reemploy such staff till thel e the semester or the academic session as may be
considered appropriate in the circumstances of easé.

Provided also that where it becomes necessaryetopi®y any such member beyond the end of the
semester or academic session as the case mayebBpéind may, with the previous approval of the
Visitor, reemploy any such member for such periednaay be deemed necessary and in no case
exceeding the end of the academic session in Wigdkttains the age of superannuation:

Provided also that where the Board considers thahé interest of students and for the purposes of
teaching or guiding or both the students registdmdthe Ph.D Programme, any member of the

academic staff shall be re-employed, it may re-emplich an employee till the end of the semester or
the academic session in which he or she attainsafjee of superannuation as may be considered
appropriate in the circumstances of each case.
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Provided also that where it becomes necessary-tonpoy any such staff, beyond the end of the
semester or academic session as the case maywlkicim he or she attains the age of superannuation,
the Board may, with the previous approval of thesitdr, re-employ any such employee against
sanctioned vacant posts for a period upto threesyieahe first instance and upto two years theéeeaf
and in no case exceeding the end of the acadessosen which he or she attains the age of sgvent
years.

Provided also that in no circumstances such stadfl e re-employed for any purposes other than
those of Teaching, Research and Development andinguihe students registered for the Ph.D.
programme.

(3) An employee may after completion of twenty yearslifying service, and by giving notice of not lets&n
three months in writing to the appointing authqritgtire from service in accordance with the teramsl
conditions laid down by the Central Government fitinme to time for Central Government employees.

Provided that the appointing authority may exténel probation of an employee for a period not
exceeding one year which shall be based on theewewf his or her performance for which the
guidelines shall be decided by the Board.

(4) An employee of the Institute shall devote his or Wwhole time to the service of the Institute andlshot
engage, directly or indirectly, in any trade oribass or any other work which may interfere wite froper
discharge of his or her dutigs;ovided that theestrictionsshall not apply to academic work and consultative
practice undertaken with the prior permission @f Birector, or in accordance with the procedurasdawn by
the Board from time to time.

(5) The appointing authoritgnay have the power to terminate the services of argl@yee bygiving three months’
notice or ‘on payment of three months’ salary ieulithereof, on medical grounds, if the medical rBoa
appointed by the Board, has certified that sucfi stainfit for performing the duty and his retemiiin service
is considered undesirable by such appointing aityhor

(6) The Boardmayterminate the services of any employee of thetinstifor the reasons to be recorded in writing
and after giving the employee concerned three nsomtbtice in writing or on payment of three montkalary
in lieu thereof.

(7) An employee of the Institute may resign from hiser service by giving the appointing authorityetnmonths
notice:

Provided that the appointing authority may for might reasons, either reduce this period or cadiru
the employee concerned to continue till the entthefacademic session in which the notice is redeive

(8) An employee appointed at the Institute may be plageder suspension and disciplinary proceedings lneay
started against him or her in accordance with tieegulure prescribed in this behalf.

(9) The employees of the Institute shall be governethbyConduct Rules specified in Schedule | ann¢éadtese
rules.

11. Appointment on contracts.-(1) Notwithstanding anything contained in these Statutke Board may, in special
circumstances appoint an eminent person on corfoaetperiod not exceeding five years, with a fs@n of re appoint
for further periods.

Provided that every such appointment and the tettraseof shall be subject to the prior approval loé t
Chairperson of the Board.

(2) Subject to the provisions contained in the Alosg Board may appoint any person on contract esaaated
pay and on the terms and conditions applicablega¢levant post for a period not exceeding fivarye

Provided that for making such appointment, the Boaay, constitute an ad hoc Selection Committeghas
circumstances of each case may require.

12. Leave:-The leave of the employees shall be governed athearovisions specified in Schedule Il annexethese
Statute

13. Residential accommodation of employeeq1) The employees of the Institute shall be eligible ddotment of a
house within the campus of the Institute, if avaléa in accordance with the rules made by the Béam time
to time.

(2) An employee of the Institute who has beentt@tbhouse for residential purpose, shall be chibligense fee
at the rate as decided by the Board.

(3) The housing policy shall be decided by thafglo
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(4) The house rent shall be paid to employee @d&s not to avail accommodation.

14. Retirement benefits.{1) A Contributory Provident Fund-cum-Gratuity Scheme a General Provident Fund-cum-
Pension-cum-Gratuity Scheme shall be constitutedntained and administrated for the employees efitistitute, who
joined prior to the 1st January, 2004, in accocdanith the rules made by the Board.

(2) The employees of the Institute, who have joia/ernment service or institute on or after the Jmuary,
2004 shall be governed by the New Pension ScherRS)Nf the Central Government and the retirement
benefits under such a scheme as applicable tortiptogees of the Central Government from time toetim
shall be applicable to the employees of the institu

15. Powers of the Chairperson.(1)The Chairperson shall execute the Contract ofi&e between the Institute and the
Director in writing as set out in Schedule 1l ared to these Statutes.

(2) In emergent cases, the Chairperson may exetites powers of the Board and inform the Boardchefaction
taken by him or her for its approval in its nextatieg.

16. Powers and Duties of Director.(1) The Director shall be the appointing authority of,-

(a) Deans and Associate Deans, the selection procesisiops and functions of which shall be as decioed
the Board:

Provided that appointment of Dean and Asseddan shall be approved by the Chairperson.
(b) Heads of Departments or Schools or Centres of atiadend administrative units;
(c) Chief Warden, Wardens and Assistant Wardens ofitigtels and faculty associated facilities.

(2) Subject to the budget provisions made for $pecific purpose, the Directanay incur expenditure in
accordance with the procedure as may be laid dogwthéBoard from time to time.

(3) The Directormay re-appropriate funds with respect to differenimiseconstituting the recurring budget up to
such limit for each item as may be determined leyBbard from time to time:

Provided that such re-appropriation shall not irechny liability in subsequent years and every seeh
appropriation shall, as soon as possible, be regda the Board.

(4) The Directormay waive recovery of overpayment up to such liminasy be determined by the Board from
time to time, made to an employee, not detectetlinvitwenty four months of payment and every such
waiver shall, as soon as possible, be reportelaet®bard.

(5) The Directormaywrite off irrecoverable losses and irrecoverabligaf stores lost or rendered unserviceable
due to fire, wear and tear on the recommendatioam $fanding Committee appointed by the Board fohsu
purpose subject to such financial limit, as mapecified by the Board from time to time.

(6) The Directormay employ technicians and workmen paid out of comirges involving such emoluments as
may be stipulated by the Board from time to time.

(7) The Directormay send the employees for training or for a coursensfruction subject to such terms and
conditions as may be laid down by the Board frametio time.

(8) The Directormay sanction remission or reduction of rent for builgh rendered wholly or partially unsuitable.

(9) The Directormaysanction temporary allocation of any building &y purpose other than that for which it was
constructed.

(10) In exceptional cases, subject to availability aids, the Directomay create temporary posts with the approval
of the Chairperson, of not more than two yearsatiun on consolidated pay and under report to ther&

(11) The Directormay exercise the powers af Head of Department for the purposdéghe Account Code, the
Fundamental and Supplementary Rules and other dildse Government in so far as they are applicable
may be made applicable to the conduct of the besinéthe Institute.

(12) If for any reason, the Registrar is temporarilyeatisor a period not exceeding one month, the Baremay
take over, or assign to any employee of the listitany of the functions of the Registrar as heherdeems fit:

Provided that if, at any time, the temporary abeewitthe Registrar exceeds one month, the Board ihay
it thinks fit, authorise the Director to take owarassign the function of the Registrar as afotedar a
period exceeding one month.
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(13) All contracts for and on behalf of the Institutecegt the one between the Institute and the Direstiafl when
authorised by a resolution of the Board passedan behalf, be in writing and be made in the namée
Institute and every such contract shall be execateblehalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitutersCommittees as he or she may consider appropriate

(15) In the event of the occurrence of any vacancy édffice of the Chairperson by reason of his or death,
resignation, or otherwise or in the event of thaigierson being unable to discharge his or hertioms owing
to absence, illness or any other cause, the Directy discharge the functions assigned to the @aespn .

17. Hostels.{1) All the matters related to Hostels and Halls ofdesce and all residential buildings, faculty gaeest
etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the Halls and Hostelsluding the mess shall be looked after by CMéirden,
Warden, Assistant Wardens.

(3) The Directorshall appoint Chief Warden, Warden, Assistant Wiasder a period of two years. Provided that

their period of service may be extended by the dine Chief Warden, Warden, Assistant Warden as#se
may be .

(4) There shall be a Council of Wardens, comprisinglbfWardens and Chaired by the Chief Warden to co-
ordinate the activities of various Halls and Haostel

18. Allowances.«{1) The employees of the Institute shall be entitlettrawelling and daily allowances according to the
scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be exditlo reimbursement of medical expenses incurrethemselves

and their Family members or dependents in accomlavith the rules made in this behalf with the prior
approval of the Board.

(3) The Board shall lay down the guidelines for phexiodic performance review for all the regularptoyees
including faculty and allowances such as Cumulativerofessional Development Allowance
(CPDA), special research grants, special resemavek, etc., may be awarded only to the contriguticulty

for which the policy may be approved by the Indiastitutes of Information Technology council forifammity
among the centrally funded Indian Institutes obinfation Technology.

19. Authentication of orders and decisions of the @ard.- All orders and decisions of the Board shall be enticated
by the signature of the Registrar or any otherqeesithorised by the Board in this behalf.

20. Meeting of Board.- {) The Board shall ordinarily meet four times dgra calendar year.

(2) The Chairperson either on his or her own initiativeat the request of the Director or on a reqoisit
signed by not less than three members of the Bstzailll convene the meeting.

(3) A quorum for a meeting of the Board shall be sixnhers:
Provided that a member may participate throtidbo link:

Provided further that if a meeting is adjournedvi@nt of quorum, it shall be held within a wee&rr

the date of such adjournment, at the same timepkaue, or on such other day and such other time and
place as the Chairperson may determine, and ificit & meeting a quorum is not present within half-
an-hour from the time appointed for holding the timeg the members present shall be a quorum, as
long as it does not fall below thirty percent of ttotal membership and in such cases where an
adjourned meeting started without normal quorura,rteeting shall be deemed as over as soon as the
number of members present goes below the numbieadtarting of the meeting and the agenda of
adjourned meeting shall be the same as that fasrigmally scheduled meeting.

(4) All items considered at the meetings of the Boshdll preferably be decided by a consensus failing
which by a majority of the votes of the membersspre excluding the Chairperson and if the votes are
equally divided, the Chairperson shall have th¢ingwote.

(5) The Chairperson, if present, shall preside overyemeeeting and in his or her absence, the Chaiopers
may nominate any one of the members to act as hlaérgerson for any particular meeting and if such a

nomination is not made by the Chairperson, therBib@d members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of ewvaegting to every member at least two weeks beafare
date of the meeting and the notice shall stat@ldee and the date and time of the meeting.

Provided that the Chairperson may call a speciatimg of the Board at short notice to consider ntge
special issues, and the quorum of such specialimgeshall be the same as of the regular meeting.
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(7) The notice of meeting may be delivered either &ychor by registered post or by e-mail to each negmb
in their address as recorded in the office of thard.

(8) The Registrar shall circulate the agenda of thetimg to the members at least two weeks before the
meeting, except in case of Special meeting.

(9) Notices of motions for inclusion of any item orethgenda shall reach the Registrar at least onk wee
before the meeting:

Provided that the Chairperson may permit inclusibany item for which due notice has not been nembi
(10) The decision of the Chairperson in regard to afisgions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proresdof a meeting in consultation with the Director
and circulate to all members of the Board with éipproval of the Chairperson and the minutes, along
with any amendment suggested, shall be confirmethexitnext meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by thai@erson, they shall be recorded in a minute book

(13) If a member of the Board fails to attend three eocnsive meetings without leave of absence from the
Board he or she shall cease to be a member ofadasdB

(14)Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one yedineabeginning of the year and in case of change in
schedule, the members shall be consulted.

(16) The Board shall recommend to the Central Governnienthe Ministry of Human Resources
Development to create non-faculty positions theltetumber of which shall be determined as an
appropriate fraction of the total students’ strérag per the guideline made by the Council.

21. Meeting of the Senate. The Senate shall meet as often as necessary, dinaoly not less than four times during a
calendar year and a calendar of ordinary Senat¢ingsenay be drawn up at the beginning of the awécisession.

)

)
©)

4)

©®)

(6)
)

8)

©)

The Chairperson of the Senate either on his oroler initiative or on a requisition signed by nes$ than
twenty percent of the members of the Senate shallene a meeting of the Senate.

A quorum for a meeting of the Senate shall be dfatfie total members of the Senate.

The Director, if present, shall preside over evemeting of the Senate and in his or her absenocggraber
nominated by the Director shall preside at the inget

The Registrar shall circulate a written or elesic notice of every meeting, together with theratgeto the
members of the Senate at least a week before thénge

Provided that the Chairperson of the Senate mayipénclusion of any item for which due notice Hasen
given.

Notwithstanding the provisions of sub-statutethy Chairperson of the Senate may call for an gemay
meeting of the Senate at short notice to considgagent special issues.

The decision of the Chairperson of the Senategand to all questions of procedure shall be final.

The Registrar shall draw the minutes of the prdoees of a meeting of the Senate with the approfahe
Chairperson of the Senate and circulated to aliMbmbers of the Senate:

Provided that any such minute shall not be ciredatf the Senate considers such circulation
prejudicial to the interests of the Institute ahd tninutes along with amendments, if any suggested,
shall be placed for confirmation at the next megtifithe Senate.

After the minutes are confirmed and signed by @airperson of the Senate, they shall be recoiléde
minute book which shall be kept open for inspectibthe members of the Senate, the Board and thadcat
all times during office hours.

In emergent cases, the Chairperson of the Senatexegcise the powers of the Senate and repohet&enate
of the action taken by him or her at its next megfor its approval.

22. Meeting of the Finance Committee.- (1Yhe Finance Committee shall meet as often as reayebessary but at
least twice a year.

(2) Four members of the Finance Committee shathfarquorum of a meeting of the Finance Committee.
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(3) The Chairperson of the Board shall preside ¢vemmeeting of the Finance Committee and in hiseorabsence,
the Chairperson, may nominate any one of the mesrtbeact as the Chairperson for any particular mgeind
if such a nomination is not made by the Chairpersben the Director may act as the Chairpersonthat
meeting.

(4) The proceeding of adjournment of a meetingdert of adjourned meeting, notices of the meeimgusion of
items in the agenda and confirmation of the minetesapplicable to the meetings of the Board asifipd in
Statute 20 shall, so far as may be, be applicableiation with the meetings of the Finance Cortesit

(5) A copy of the minutes of every meeting of the Ricea Committee shall be sent to the Board.

23. Meeting of Building and Works Committee-(1) The Building and Works Committee shall mestaddten as is
necessary, but not less than twice a year.

(2) A quorum for a meeting of the Building and WeiRommittee shall be four members.

(3) The provisions regarding notices of meetimg/usion of items in the agenda and confirmatiothef minutes
applicable to the meetings of the Board as spetifie Statutes 20 shall, so far as may be, be apbcin
connection with the meetings of the Building andriééocCommittee.

(4) A copy of the minutes of every meeting of thgl&8ing and Works Committee shall be sent to thar8o
24. Grievance Redressal mechanism.-

(1) A grievance Redressal Mechanism in the form ofilazzcommittee of the Board shall be constituted tred
committee shall function with proactive disclosuteits decisions on Institute website in order tdhance
transparency.

(2) In case of a complaint by an employee or facuitgtadent is not resolved by the mechanisms inepiadhe
institute, the same shall be referred to the subroittee of the Board and the decision thereof shall
communicated to such employee or faculty or student

SCHEDULE |
CONDUCT RULES
(see Statutes 10(9))
1. Definitions.- In this Schedule, unless the context otherwigeires, -

(@) “Employee” means all permanent and temporary ortrectual employees of the Institute and all
individuals who assert an association with theitins;

(b) “Competent authority” means the Board of Goverrinrsase of the Director, and the Director in cake o
all other employees;

(c) "Members of family" in relation to an employee indés;

(i) the wife or husband as the case may be, of themmpl whether residing with the employee or not but
does not include a wife or husband, as the casebmageparated from the employee by a decree or
order of a competent Court;

(i) son or daughter or step-son or step-daughter oétiygloyee and wholly dependent on him, but does
not include a child or step-child who is no longermany way dependent on the employee or of whose
custody the employee has been deprived by or ladelaw;

(i) any other person related, whether by blood or ragerito the employee or to the employee's wife or
husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and $hmlt adopt any unethical or unlawful practice
(2) All employees of the Institute shall,-

(i) strive to develop knowledge and understanding eif trea of expertise or professional field;
(i)  exercise their best professional and ethical judgnasd carry out their duties and functions with
integrity and objectivity;
(i) act promptly, diligently and conscientiously;
(iv)  act fairly and reasonably, and treat students, eyegls, affiliates, visitors to the Institute andmbers
of the public with respect, impatrtiality, courtemyd sensitivity;
(v) avoid conflicts of interest;
(vi)  maintain a co-operative and collaborative apprdachorking relationships; and
(vii)  protect the Institute’s intellectual property amigifrom teaching and research
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(3) All employees shall be present in the institut@eisthe prescribed office hours unless they haea lassigned
duty outside institute or are on officially sanctéal leave.

(4) If an employee’s professional activities outside thstitute prevent him or her from physical presem the
Institute and cause a conflict of commitment, thms shall be discussed with the Head of the Depgauttror
Director.

(5) Any employee who is in charge of a work place stale appropriate steps to prevent sexual haragsmen
of any woman at such work place.

Explanation:- For the purposes of this sub-rule, tfrm "sexual harassment" includes such unwelcome
sexually determined behaviour, whether directlpthierwise, such as,-

(i) physical contact and advances;
(i)  demand or request for sexual favours;
(i) sexually coloured remarks;
(iv)  showing any pornography; or
(v) any other unwelcome physical, verbal or non-vedoalduct of a sexual nature.

(6) Any employee found indulging in any act of sexuardssment at work-place, shall be liable for
disciplinary action as per the rules of the inséitu

(7) No employee shall accept or permit any member sfféinily or any other person acting on his or her
behalf to accept, any gift.

3. Public comment.-An employee who makes public comment or repreientand in doing so identify himself
as employees of the Institute shall do so accorttirige following guidelines, namely:-

0] the Institute encourages its employees to dissatmiresults of research or scholarship undertakdime
Institute on an open and timely basis to the broadeolarly community;

(ii) the Institute encourages its employees to ppdiei in public debate and be available to the méafia
comment in their field of expertise.

(iii) employees shall maintain the highest professiamal ethical standards when they associate theasselv
with the Institute in public statements, and an lyge shall ensure that no public statement madéiby
shall bring the Institute into disrepute;

(iv) employees contributing to public commentary shightify themselves using their title, and quabfions
when they are writing or speaking publicly on a terawithin their academic or professional field of
expertise or specialization;

(v) all statements made by employees in the capasitgxperts in their fields of expertise or speraion
shall be accurate, professional and exercise apgptepestraint;

(vi) when commenting in public, employees are expefdeatt in good faith and shall not misrepreseatirth
expertise;

(vii) only those employees officially appointed on Biebkthe Director to represent the Institute sktainment
publicly for the Institute on policies of the Irtstie, and all administrative issues;

(viii) while publicly communicating on any matter, enygles shall be mindful that they show respect fer th
opinions of others, do not injure a person's remreor create a basis for defamation action andiutch
cases, the Institute shall not be responsible fgr @daims for defamation or otherwise which may be
instituted for such comment;

(ix) an employee shall obtain prior permission fronmpetent authority in case he is called upon to give
evidence in connection with any enquiry conductgaty person, authority or committee;

Provided that no permission shall be required t@ gividence before internal committees of the tuisti
or in case of judicial enquiries.

4, Conflicts of interest- All employees shall make full disclosure to thestitute of all relevant facts and
circumstances giving rise to an actual, potentialperceived conflict of interest and comply withetliollowing
guidelines, namely:-

(@) employees shall ensure that scholarly activitiethiwithe Institute and open and timely dissemimatié
results of scholarly activities are not in actysdtential or perceived conflict with their externpérsonal
or financial interests;

(b) all stakeholders shall be adequately informed algat#rnal, personal or financial obligations thaym
delay or prevent free dissemination of the resaflscholarly activities;
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(c) professional activities outside the Institute shadt detract an employee from his duties within the
Institute;

(d) employees who involve or become aware in a confiicinterest shall immediately declare it to the
institute through the Director;

(e) the Institute shall have a comprehensive plan fanaging the conflict of interest prepared and slhtare
with the concerned employee;

) all employees, before entering into any Memorandafmnderstanding with an outside company or
organisation shall have to discuss the terms anditons in the agreement with competent autharitie
order to ascertain acceptability of the same tdrk#gtute;

() an employee of the institute shall dissociate hifnBem any action that he or she is performing
individually or as a member of a group either ast pd ones duties or as a consequence of some
responsibility entrusted to him by a competent auth if it involves conflict of interest;

(h) an employee shall be duly rewarded through horaraonsulting fees and royalties for these adtisit
specified above:

Provided that, the decisions taken by an emplogeday to day discharge of responsibilities in the
Institute should not be influenced by consideratiofipersonal financial gains;

0] the Board shall formulate a comprehensive poliay Gonflict of Interestand the situation shall arise
when the outcome of any action that a person iporesible for involving favourable or unfavourable
consequences for self or any person who is a meoflibe family or is closely related (e.g. supeovisf
a student).

5. Financial interests outside the Institute- (1) An employee shall disclose personal finanicigrests and those
of the members of his family when he has one orenfimrancial interests, including payment for seegior teaching,
income from consulting fees, honoraria, royaltiesf intellectual properties not owned by the lngét especially in
cases where they are dealing with any companyganisation subject to that,-

(i) company or organization funds research at thetlnstin which the employee is involved;
(i)  licenses intellectual property in which the emplyas a financial interest;

(i)  sponsors the employee’s participation as a speéakemtinuing or on-line education programmes;
(iv)  enters into a Memorandum of Understanding withltistitute to which the employee is a signatory;
(v) makes a product that is under study in which thpleyee is involved, or

(vi)  has interests that can have a potential influemcéa® employee’s scholarship or research;

(viiy  has been incubated by the institute.

(2)  Assessment of conflicts of interest of empks/shall be conducted by the competent authority.

6. Intellectual Property.- All employees shall abide by the policy on Intelled property.

7. Political Activity.- Every employee shall be governed by the rules @fGbvernmenbf India as applicable to
the Central Government employees relating to palitactivities.

8. Information to institute.- (1) An employee or student of the institute shall infidhe institute of any

circumstance such as but not restricted to crintharges or proceedings, chronic insolvency orbtetiness etc. that
may hamper him in the performance of his dutiesesponsibilities.

2) An employee of the institute shall declare his nid&and immovable assets that are owned by hineioohby
members of the family, as per the norms applicabtee employees of the Central Government.

Note 1: Ownership implies legal ownership as per records (such asnbu restricted to registration, lease,
mortgage etc.) or physical ownership or possessitne asset.

9. Representations, grievances, complaintsFor any representation, appeal, grievance or caniplemployees
or students of the institute shall use the estadétischannels and mechanisms as set up by the Bb&wlernors.

Note 1: The Board of Governors shall set up andoance established channels and mechanisms (such as
Ombudsman, grievance redressal committees ett¢hlotoughly examine the representations or grievaumce
complaints and recommend action to the competetitodty which shall be publicly visible and widely
communicated to all members of the institute.

10. Punishments and due processAny student or employee of the Institute who atek any provision of these
rules shall be liable to be punished after due gsec
11. Saving Clause. The matters which are not covered by the abolesshall be dealt with in accordance with the

provisions of the Central Civil Services (Conducies as applicable to the Central Government eyegls.
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SCHEDULE I
LEAVE RULES
(see Statutes 12)

Leave.- (1) A faculty member shall cease to be in the servicthe Institute if he or she is continuously abskeam
duty for five years, with or without leave, unlesgh absence is on approved deputation or on foreggvice terms.

2) A faculty member shall be treated as on dotytfie period as sanctioned by the Institute fadamic work
including attending conferences or seminars whenfittancial support is provided by the Institute@overnment of
India approved Institute projects or any such agenc

1. Casual leave.-All employees shall be entitled to eight days aéual leave or as specified by the Central
Government in a calendar year.

2. Special casual leave: All employees shall be entitled to Special cadeaVe of fifteen days for the purposes
such as participation in conferences or academietings, conducting viva of the reputed Institutesl &niversities,
selection committee meetings, court appearancesibtic interest, or any other purpose as it degrbyfithe Director,
when travel support in all these cases are not flaninstitute.

3. Half pay leave and Commuted leave All employees shall be entitled for half payaammuted leave as per
the rules formulated by the Board.

4, Maternity, paternity and child care leave- Maternity, paternity and child care leaves sballadmissible to a
faculty member with less than two surviving childre

5. Earned leave.«(1) All employees shall be entitled for thirty daysearned leave in a year, provided that due to
her or his teaching responsibilities, a faculty hemmay not be granted more than fifteen days ofezhleave during a
semester, subject to not more than seven daysratainless in exceptional cases.

(2) Faculty members may avail earned leave duriregvacation period, called as Special Earned Leawéih will
enable his preparation for the ensuring semester fieke environment, with the implication that digrithe vacation
period as defined in the academic calendar foraa, y&he or he is entitled to two days of absencevery day of earned
leave granted and such leave during vacations kbalalled as special earn leave.

(3) During vacation periods as specified in thedacaic calendar for the students, except for theogddor which she or
he has been granted the special earned leaveyltyfaember shall remain on duty, engaging in resgasupervision of
projects, conducting on-campus extension activitiestitute administrative duties, etc. and crediearned leave shall
be made on the first day of July of every year.

(4) The earned leave at the credit of a faculty femshall be carried forward and shall be accuradlatp to a
maximum of three hundred days.

6. Leave on academic grounds.{1) Leave shall be granted for the purpose of ewad growth of a regular
faculty member for the beneficial purpose to thitate in pursuit of excellence.

Explanation — (1) For the purpose of this rule it is clarifigght leave on academic ground shall basically be fo
the professional rejuvenation of the faculty memdoed after availing the leave, a faculty membesugposed
to serve the institute for a period which shallspecified by Board and the faculty member furnidboad to
this effect.

(2) Any leave of absence for a duration exceedingpath during a semester up to a maximum of oneestan
with the provision of prefixing or suffixing of vation periods or both shall be termed short leaneany leave
of absence overlapping two or more semesters kbaéirmed as long leave.

(3) A short or long leave may be on foreign sert@ens and the institute shall not pay any salathe faculty
member on leave on foreign service terms.

(4) The terms of deputation to foreign serviceactiity member shall be normally granted only foogeeding
to head a government institution, Government olgitn or a government body like the Department of
Science and Technology (DST).

(5) An employee who is granted leave on foreigrviserterms shall be entitled for pension, if eetitl and
leave salary contribution, gratuity contributiomgdeher or his own contribution towards General Rfent Fund
(GPF) or Contributory Provident Fund (CPF).

7. (1) A faculty member on sabbatical leave shall b&l gull salary during the leave period and thebseical
leave shall not exceed two semesters with the giaviof prefixing and suffixing vacation periods.
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(2) Salary during sabbatical leave.- First sabbhtiEave may be granted only after serving theitlrist for six
years (including leave as due availed but resttitdecasual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsemfugabbatical leave, if he or she has already spenyears at
the Institute since availing the last sabbaticatl(iding leave as due availed restricted to casahed and
commuted leave) and the number of sabbatical |shak be limited to three in the entire serviceiqubr

8. Eligibility for short leave.- A faculty member shall be eligible for short leaivbe or she has already spent two
full semesters at the institute after returningrfrthe last short or long leave or after initialbinjing the institute and
subject to compliance of any previous bond.

9. Eligibility for long leave.- If he or she has already spent five years atrihtitute after joining the Institute or
return from the previous long leave or sabbatiealeé and this may be relaxed up to two years feiséent or Associate
Professors for availing long leave for the firstéiin their tenure as faculty members at the bitstit

10. Entitlement.- A faculty member shall be eligible for leaves onllgen it is ensured that the teaching and other
academic activities of the Institute shall not bepgardised and Department has enough faculty membédrandle the
academic requirements.

11. Saving Clause.-The matters which are not covered by above rulel bl dealt with in terms of Central Civil
Services (Leave) Rules.

SCHEDULE 11l
CONTRACT OF SERVICE
[See Statute 16(1)]

An AGREEMENT for service made this .............. day Of e between
........................ (herein after called the appointee) of tree part and the Indian Institute of Informatiorcfieology
, incorporated under the Indiatitibss of Information Technology Act, 2014 (Act 8 2014)
(hereinafter called the Institute).

WHEREAS in terms of section 24(1) of the Indiantiteses of Information Technology Act, 2014 (hewter called the
Act) and Statute 16(1) of the Statutes of the fati(hereinafter called Statutes) the Central Gawent referred to in
the Act with the approval of the Visitor, has bgeeased to approve the appointment of the Dird¢terein after called
appointee) of the Institute on contract for........ weand the appointee has accepted such appointrpenttbe terms
and conditions hereinafter appearing NOW THESE FR¥EES WITNESSETH and the parties hereto respectiaghge
as follows:-

(1) This agreement of service shall be deemed to hesa bntered into subject at all times to the pronsof the
Act, and Statutes covering the institute as inéddrom time to time as applicable to permanent icorgd
employees.

(2) The appointee shall be on service under the agmgeimea period of............ years with effeabrfr
........................ that is date of joining the post.

Provided that if the appointee on conclusion of pkeeod of service mentioned above is below the afge
superannuation, his service shall continue till 3%¢h June of the academic year in which the appein
concludes the said period of service or till haiat the age of superannuation, whichever is earlie

(3) The appointee shall be the Principal academic amtiive Officer of the Institute and serve thetitoge with
powers and duties provided in the said Act anduBtat

(4) The appointee shall devote his wholetime to theiserof the Institute and shall be subject to tlendlict Rules
and other provisions of the said Act and the S¢ataind any information obtained by the appointeendior in
connection with his service and the work upon whiehis engaged shall be treated as secret andleatiéil and
appointee shall be deemed in all respects, to lyectto the Indian Officials Secrets Act, 1923.

(5) During the period of his service except in respscany period of suspension and also of any peofotbave
without pay, the appointee shall be entitled sulfjeche Indian Income Tax to an initial pay of Rs...... in the
Scale of Rs: .................. provided that if any time thgpaintee proceeds on deputation out of India his pa
and allowances during the period of his deputasioall be such as may be decided by the Board okfBovs
and in addition the appointee shall draw allowariéesDearness Allowance, City Compensatory Alloses etc.
as may be admissible from time to time as per rofeke Institute.

(6) During his service as director the appointee shtliscribe to the Contributory Provident Fund-cuitgty of
the Institute according to the provisions madehim $tatutes subject to such modifications in tipgsgisions as
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()

(8)
9)
(10)

(11)

(12)

(13)

(14)

(15)

may be made from time to time and shall also béledtto the contribution of the Institute as adsitide to the
permanent confirmed employees as per the Statatemahe event of the appointee being employesngfother
Institute and enjoying the benefits either undePF&um-Gratuity Scheme or G.P.Fund-cum-Pension-Cum-
Gratuity Scheme, he shall join the correspondinge@te of the Institute with transfer of this accuatioin as
admissible under the Statutes.

Provided that in case the appointee is the emplajethe Institute he shall continue to be goverigdthe
Contributory Provident Fund-cum-Gratuity Scheme ®eneral Provident Fund-cum-Pension-cum-Gratuity
Scheme as applicable to him immediately prior te tlontract appointment and shall be entitled toefiies of the
Scheme for the period of his service under thidgraahlike other permanent employees of this lostiis per the
Statutes.

Notwithstanding anything hereinbefore containedappointee shall, unless otherwise decided byrthtitute, be
entitled to receive the whole or in part as maybétrmined by the Institute the benefits of anyriompments in
the revision of pay and retirement benefits thaty ha effected by the Institute subject to the daftehese
presents in the terms and conditions of the sewficaembers of the branch of Institute, servicevhich he may
for the time being belong, and the decision of lingtitute in respect of such improvement in thenterand
conditions of their service of appointee shall epeiso as to modify to that extent the provisidithese presents.

The appointee shall be entitled to leave as adbissd permanent non vacation employees of thétdmstunder
the Statutes.

The appointee shall be entitled to furnished ree¢ faccommodation in the Campus of the Institutenag be
approved by the Board of Governors of the Institute

The appointee shall be eligible for privilege itateon to medical attendance and treatment as geavfor in the
Statutes.

The appointee shall be paid travelling expensegofoing the Institute as admissible to an Officéthe Central
Government equivalent rank under the Transfer RAles of the Central Government deeming the apmaint
of the appointee as on transfer in public interest.

If the appointee is required to travel in the iets of Institute work, he shall be entitled tovédang
allowance on the scale provided for in the T.A. d&8ubf the Institute in force from time to time and
similarly the appointee shall be entitled to leanavel concession for visiting his home town as ther
rules of the Institute.

Any amount received by the appointee from booksaatidles published by him at his cost shall betethim as
an encouragement for continuing his work in tha¢ land he shall also be allowed to do consultandyratain
benefits of the same as per rules laid down byBiberd from time to time.

The services of the appointee may during the pesfarbntract be terminated by the Institute at ame by three
calendar months notice in writing given at any tiduging service under this contract without anyseaassigned.
Provided that the Institute may in lieu of the netherein provided to give the appointee a sumvatgrit to the
amount of his basic pay for three months and thmoiapee may also terminate his service by givinghe

Institute three calendar months notice in writing.

The appointee shall be allowed the status of Psofesf ............. to take part in teaching and reseancthe
Department of ..........ooooiiiiiiiieeieee subject to his convenience.

In respect of any matter for which no provision bagn made in this agreement the appointee wijdwerned
by the said Institute of Technology Act 1961 or angdification thereof for the time being in forcadathe
Statutes made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year abovitem; the Chairman of the Board of Governors & th
Institute has hereinto set his hand and the app®inds hereunto set his hand.

Signed and delivered for the Indian Chairman,

Institute of Information Technology Board of v&onors,
........................................ By Indian Institute of Informadn
the Chairman, Board of Governors echinology ...............

of the Institute.
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In the presence of signature of

witness with address

Signed and delivered by the said Director

appointee T o,

In the presence of signature of
witness with address
1.

[F.N0.79-2/2015-TS.I]
RAKESH RANJAN, Jt. Secy. and Secretary, Councillidfs
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